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United Way, CAW Local 222 and You 
1989 Campaign Goal $2,925,000.00 

SOME FACTS ON YOUR UNITED WAY 

• There are 119 United Ways across Canada, 44 of 
which are located in Ontario. 

• Each United Way in Canada is an autonomous or¬ 
ganization operated by a voluntary Board of Directors 
chosen from the community it serves. 

• The United Way of Oshawa, Whitby, Newcastle is 
an incorporated company operating under a charter 
granted by the Province of Ontario and registered as 
a Charitable Organization by the Federal Government, 
(Charitable Reg. #0359166-05-13). It is administered 
by 24 volunteer men and women from the three munic¬ 
ipalities. The United Way’s commitment to the com¬ 
munity is to conduct an annual fundraising campaign 
and to demonstrate sound fiscal management in the 
allocation of funds to over 40 Agencies. 

• Many people are under the impression that only less 
fortunate people need the services of a United Way 
agency. It is said that a United Way agency touches 1 
in 4 in any community. You or a member of your 
family may have used the services without knowing 
it was a United Way agency. Your children may have 
been a Boy Scout or a GM Guide or taken swimming 
lesson through the Red Cross. If you’ve attended a 
public forum, the St. John Ambulance volunteers are 
always there in the event emergency treatment is re¬ 
quired. The Oshawa, Whitby, Newcastle United Way 
supports over 40 agencies representing all age 
groups from preschoolers to seniors. 

• Less than 10 cents of every dollar raised was allo¬ 
cated towards campaign and administrative expense. 
Expenses include all campaign materials, rent of nec¬ 




essary office space and salaries for a small year-round 
staff. No members of the Board of Directors, commit¬ 
tees or campaign volunteers receive any salary. They 
even pay their own expenses for local meetings and 

travel. United Way is administered and controlled by 
volunteers. It’s because hundreds of citizens donate 
their time and expertise, that the Oshawa, Whitby, 
Newcastle United Way is able to keep the administra¬ 
tive and campaign costs to one of the lowest across 
Canada. 

As your member on the Board of Directors of the 
Oshawa-Whitby-Newcastle United Way, I believe 
that, with everyone’s help, we can reach our goal of 
$2,925,000,000. 
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September 11, 1989 in Oshawa and 
the motion put forth by the writer 
was passed 
allowing two (2) 
more members 
from the Skilled 
Trades to be 
elected from this 
body to the 
Master Bar¬ 
gaining Com¬ 
mittee in time 
for the upcom¬ 
ing negotiations 
with GM. That means Local 222 
will get another member elected 
who will be the Area Chairman, 
Brian King from Skilled Trades. 
Brother King presently has the right 
to sit in on Master talks with a voice 
but no vote and this motion has ex¬ 
panded that to include a vote. This 
also means that all four (4) Area 
Chairmen are part of this important 
body. The election will take place in 
December at the regular meeting in 
Toronto. 

The next round of fourth (4th) 
steps will take place on September 
26,27 and conclude October 3,4 and 
5. There are not as many this time 
round as last time we had them in 
april of this year. I think with having 
them closer together the company 
are more reluctant to use the proce- 


Service Representative Report 



By GENE BERGERON 

WORKERS’ COMPENSATION 
BOARD 

As I reported in my last article, 
we are experiencing nightmarish 
problems with WCB Reoccurrence 
Claims. The Board is creating unrea¬ 
sonable delays 
and stalling on 
99% of the 
claims. Rules to 
remember 
when filing a 
claim for WCB: 

(1) The first rule 
to remember is 
you must have a 
specific acci¬ 
dent. It is not 
good enough to simply state 
you have a sore arm, leg, back, etc. 
This type of statement will result 
in delays because you then must 
prove medically that the injury is a 
direct result of your job, and you can 
appreciate the difficulties involved. 

An accident is something unfore¬ 
seen, such as: slip, trip or fall. 

Example: Object you had to move 
was stuck in a crate and you had to 
use extra force to lift or move the 
object. You must be specific. (The 
object was stuck and you had to jerk 
it free.) If you then felt pain, you 
must state you felt pain. 

(2) The second rule you must fol¬ 
low is: It is very important you 


report the accident immediately 
to First Aid. Also tell a fellow 
worker and your supervisor. 

If you delay reporting the acci¬ 
dent, you now must be able to prove 
you did in fact have the accident on 
the date you said you did. One of 
the best ways to prove you had the 
accident is to have witnesses — 
names, clock numbers, etc. 

So you see, if you do have an 
accident and you do not think it is 
serious enough to report at the time, 
then complain to fellow workers and 
also your supervisor. Your condition 
may worsen and you will be forced 
to be laid off for a period of time. 
When you finally report this acci¬ 
dent give all witness names that can 
vouch for you. 

(3) After you report the accident to 
First Aid, you must seek medical 
attention from a qualified doctor or 
chiropractor. 

If you are unable to see your fam¬ 
ily doctor immediately you can go 
to the Urgent Care Unit at a Medical 
Clinic or to the Emergency Unit of 
the nearest hospital. 

Try to obtain the doctor’s name 
that treated you and most im¬ 
portant tell the doctor this will be 
a claim for Compensation. You 

can then see your family doctor for 
further treatment as soon as you can 
make the appointment. 

For your own benefit keep re¬ 
cords, names, dates, etc. You never 


know when you will be required to 
test your memory and it is hard to 
recall exactly what happened a cou¬ 
ple of months earlier. 

This is to establish an original 
accident claim. 

RECURRENCE CLAIMS 

The recurrence claim can be the 
most difficult. 

Before you file a claim at First 
Aid for a recurrence of a previous 
injury please make sure you meet 
the criteria to qualify for a recur¬ 
rence. 

First and foremost you must 
have, continuity of complaint. 

This simply means that since 
you returned to work from this 
injury you must have seen a doc¬ 
tor on a regular basis, such as 
once a month or so; complained 
to First Aid on a regular basis, 
taken physiotherapy regularly, 
visited a qualified chiropractor 
regularly. 

If you have not done any of the 
above, chances are your claim for 
a recurrence will be rejected be¬ 
cause the Board will deem your 
condition has completely re¬ 
covered and you no longer have 
problems with the injury. 

Many times people will say “I 
didn’t go to First Aid or to the 
doctor because I don’t want to be 


classed as a whiner and com- 
plainer and I just work with the 
pain.” When you finally have to lay 
off work due to this injury, you will 
experience many problems in hav¬ 
ing your claim paid. 

Sometimes the nurse at First Aid 
will suggest you go out on a recur¬ 
rence because she believes it to be 
a recurrence and she is trying to help 
you, but please remember — if 
you do not have continuity of com¬ 
plaint then you must have a new 
accident. 

When in doubt please contact us 
at the Union Hall and we will do 
our best to help you. 

As I stated in my last article we 
are experiencing many problems 
and delays with the WCB on claims 
and at the time of writing nothing 
has changed to improve the situa¬ 
tion. 

President John Sinclair has con¬ 
tacted Wayne Weatherbee, the Di¬ 
rector of the Unit and has arranged 
for a face-to-face meeting at 3:30 
pm. on Wednesday, September 27th, 
1989. 

President Sinclair will attend this 
meeting with the three Service Reps 
— Lockhart, Thompson, and my¬ 
self. We will at that time take all our 
unresolved claims and complaints 
and try to resolve the problems on 
behalf of our membership. 

We will report on the success or 
lack of success in the next issue. 


dure to stall settlements while wait¬ 
ing for the next round of 4th steps. 

There are currently fifty-nine (59) 
applications with the company for 
the “focus” program in the Car As¬ 
sembly Plant which they are consid¬ 
ering. There will be a meeting with 
management within the next few 
days on these applications and all 
Car Assembly Districts and the act¬ 
ing Area Chairperson will be invited 
to this meeting. At this meeting we 
will be discussing which jobs qual¬ 
ify for “focus” and which applicants 
will be used against these jobs. I will 
keep you updated on the progress of 
this program as information be¬ 
comes available. 

Most of you know that the com¬ 
pany have scheduled Saturday 
nights production in Plant 1 (B).The 
company have agreed to this being 
voluntary. They are to ask if you 
know that the line is running on Sat¬ 
urday and if so, will ask if you will 
be in to work? If your answer is 
“no” there is to be no further dis¬ 
cussion and they will find a replace¬ 
ment from elsewhere to do youf job. 
They will ask you where you were 
if you tell them that you will be in 
and fail to show! 

If this is not happening in your 
area, call your committeeperson and 
he can investigate why it isn’t with 
upper management. 

On Friday, September 29, 1989, 
there is a meeting at the educational 
center in Port Elgin to which the 
regular delegates will be supple¬ 
mented by myself and the four (4) 
Area Chairpersons. This meeting 
will deal with the “quality of work 
life,” “quality network” and other 
quality programs introduced by 
management and their impact on the 
workforce. I trust that when we re¬ 
turn we will be in a position to re¬ 
port that although some people 
thought it was all right at first, they 
have changed their minds and no 
longer recommend these mind-con¬ 
trol games, played by management!! 
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The Treasurer’s Report 


By JOHN KOVACS 
Secretary Treasurer 


Before I go on with my Financial 
Report, there are a few items I 
would like to touch on which may 
be of interest to many of you. 

When the Mulroney Government 
brought in changes to the Income 
Tax Act with the April 27, 1989 
budget, they promised an increase 
in the Registered Retirement Sav¬ 
ings Plan (RRSP). Its implementa¬ 
tion date was to be January 1, 1990. 
The announcement just released ad¬ 
vises us that the implementation 
date is now delayed until January 1, 
1991. 

If you are using RRSP as a tax 
shelter, please keep in mind that 
there is no change for the 1989-1990 
Income Tax Returns and the limit is 
$3500.00 if you belong to an em¬ 
ployers contributory pension plan. 

EDUCATION SEMINAR 

Please take note that your Educa¬ 
tion Committee, with the blessing of 
your Local Unions Executive Board 
will be presenting a two-day week¬ 
end Education Seminar. It will be 
held on October 28-29, Saturday 
and Sunday in our Local Union 
Hall. 

Registration forms are available 
now and if you are interested you 
should fill out one of these forms no 
later than October 20, 1989. Much 
dedicated hard work goes into these 
seminars and you can choose from 
a wide range of courses, from pre¬ 
retirement, union representation, un¬ 
employment insurance to the basic 
labour laws. There will be seven dif¬ 
ferent classes to choose from but the 
Committee has the right to cancel 
any course if there is a lack of inter¬ 
est or has insufficient registration. 

There is no registration fee for 
any CAW members and you will be 


provided with a free lunch which is > 
put on by our Ladies Auxiliary. 

Hope to see you there. 

A WORD ON UIC 

Your SUB Representative, Jerry 
Smith, talked about the change in 
the UIC Act concerning the penal¬ 
ties for false statements verbally or 
on the UI Document or collecting 
monies when one is not entitled to it. 

Please note that penalties were al¬ 
ways there in the past but never has 
been as severe as it is now. 

Section 33 states that “The Com¬ 
mission may impose a penalty on 
the claimant not greater than an 
amount equal to three times his 
weekly rate of benefit.” 

So it boils down to this. If you 
collected a week of UIC benefits of 
$341.00 for a week when you 
worked, the penalty will be three 
times $341.00 or $1023.00. 

There is also a message out to the 
UI Agents across the land to be more 
critical and stricter implementation 
of Section 33. 

If you made a mistake, you are 
usually notified through a Post Audit 
Letter by the Commission. You have 
10 days to reply to this letter. Please 
contact your SUB Representatives 
or come to the Union Hall to see a 
Service Representative as soon as 
you can. It will be difficult to argue 
if you ignore these letters. 

MY FINANCIAL REPORT 

Below you’ll find my Financial 
Report. August is one of the months 
where I can report a surplus income 
of $181,914.23. We received 
$750,346.32 and we paid out 
$568,432.09. 

Please note that the main reason 
for the large surplus was the receipt 
of the $153,156.17 for the Autowor- 


Notice of Election 

Balance of Local 
for OFL Delegates 

Two (2) To Be Elected 

All members in good standing working within the fol¬ 
lowing Units — Columbus-McKinnon, Alliance Ballasts, 
A.V.P. Extrusions, Delta Faucet, St. Mary’s Cement, Kerr 
Industries, Oshawa Transit, Super Van Conversions, and 
Cliff Mills Motors — stand nominated, and have from 
Monday, October 2, 1989 until 10:00 a m., Wednesday, 
October 19, 1989, to declare by written notice on cards 
available at the CAW Hall, 44 Bond St. East, Oshawa, their 
intention to stand for the above positions. 

If an election is necessary, it will be held on Thursday, 
October 26, 1989. 

Times Of Voting 

Columbus McKinnon 
Alliance Ballasts 


A.V.P. Extrusions 


Delta Faucet 


St. Mary’s Cement 

Oshawa Transit 

Kerr Industries 
Super Van Conversions 
Cliff Mills Motors King St. 

Park Rd. 

Union Hall 


7:30 a.m. to 8:00 a.m. 

2:30 p.m to 4:45 
6:00 a.m. to 7:00 a.m. 
3:00 p.m. to 3:45 p.m. 
7:30 a.m. to 8:15 a.m. 
3:45 p.m to 3:45 p.m. 
6:30 a.m. to 7:15 a.m. 
3:00 p.m. to 3:35 p.m. 
7:30 a.m. to 8:30 a.m. 

2:30 p.m to 4:45 
5:00 a.m. to 10:30 a.m. 
1:00 p.m. to 5:00 p.m. 
9:00 a.m. to 9:15 a.m. 
9:20 to 9:35 a.m. 
11:30 a.m. to 12:00 noon 
1:00 p.m to 1:30 
6:00 a.m. to 10:00 p.m., on 
Thursday, October 26, 1989. 
sixteen (16) hours continuous 


Brian Sliter, Chairperson 
Bill Hart, Vice-Chairperson 


Election Committee 
Local 222, CAW 


kers Credit Union. This money re¬ 
presents a total of $130,000.00 
which your Local Union loaned to 
the now extinct Co-Op Store. It was 
loaned Qut for the 7% interest and 
the $130,000.00 accumulated 
$23,156.12 in interest at the time it 
was paid back. 


With no elections, and most on 
holidays, we did not have a severe 
expenditure in the month of August. 

CLOSING MESSAGE 
My code of Life and Conduct is 
simply this: Work hard; play to the 


allowable limit; disregard equally 
the good and bad opinion of others, 
never do a friend a dirty trick ... 
never grow indignant over anything; 
live the moment to the utmost of its 
possibilities . . . and be satisfied 
with life always, but never with one¬ 
self. 


SECRETARY-TREASURER’S REPORT 

Investments 

2,000,000.00 

AUGUST 1989 



2,856,104.08 

Receipts 

$ 750,346.32 

Less O/S Cheques Sept. 1/89 

23,026.79 

Expenses 

$ 568,432.09 

Total Assets Sept. 1/89 

$2,833,077.29 

SURPLUS 

$ 181,914.23 

RECEIPTS AUGUST 1989 




Lost Time Reimbursed 

$ 7,798.99 

BANK BALANCE 


Checkoffs and Over Counter Dues 

572,440.28 

Current Account July 31st, 1989 

$ 71,984.97 

Duplate Assessment 

1,596.00 

August Deposits 

2,763,811.46 

Oshawa Area Skilled Trades Fees 

19.40 


2,835,796.43 

Hall Rent 

6,837.90 

August Withdrawals 

2,556,089.66 

Apartment Rent 

600.00 

Bank Balance Sept. 1/89 

$ 279,706.77 

Miscellaneous 

747.62 



Telephone 

699.92 

ASSETS 


Oshaworker Advertising 

70.00 

Cash on Hand August 31st, 1989 

$ 47,414.30 

Vending Receipts 

224.95 

Bank Balance September 1st, 1989 

279,706.77 

Retired Members’ Dues Fund 

3,644.70 

Autoworkers Credit Union 

32,226.80 

Green Shield (UHC 2 months prem) 

552.82 

Government Bonds 

12,000.00 

Building Maintenance (Dental Centre) 

1,957.57 

Special Local 222 Benefit Fund 

19,005.39 

Autoworkers Credit Union (Re: Co-op) 153,156.17 

Investors Group Trust 

465,750.82 

Total Receipts 

$ 750,346.32 


LABOUR EDUCATION 
SEMINAR 

OCTOBER 28-29, 1989 

1. PRE-RETIREMENT: 

Planning on retiring? This course 

is designed for anyone who wants 
to plan for retirement, even if it’s ten 
years away. Participants are re¬ 
quested to invite their spouse to at¬ 
tend free of charge. 

2. COMMITTEEPERSON 
TRAINING: 

This course covers identification, 
investigation, writing and proces¬ 
sing of grievances, as well as the 
obligations of a union rep under The 
Duty of Fair Representation Legis¬ 
lation” 

3. HUMAN RIGHTS: 

The new CAW Human Rights 
course is a nine-hour program in 
three 3-hour sessions. The first 
defines the breadth of human rights 
issues. The second concentrates on 
racism, sexism, harassment and dis¬ 
crimination. The third outlines affir¬ 
mative action, collective bargaining 
and contract language. 

4. UNEMPLOYMENT 
INSURANCE: 

Course examines present UI leg¬ 
islation, processing and investiga¬ 
tion of claims. 

5. CHANGING WORK 
PRACTICES: 

The union’s response to teams 
and management strategies: Teams, 
cells, cross-training, continuous im¬ 
provement, flow-lines, Just-in-Time 
(JIT) — whatever the language, one 
thing is true: Managers are at¬ 
tempting to restructure production 
and transform workplace relations. 

6. PAY EQUITY: 

An intro to the legislation and 
how to start setting up a plan. 

7. LABOUR LAW: 

The aims of the course are: To 
study in some detail those areas of 
labour law with which Union acti¬ 
vists are confronted or which con¬ 
strain their activities. 


Labour Education Seminar 


AGENDA 


Saturday, October 28, 1989 


8:15- 8:45 a.m. 
8:45- 9:30 a.m. 

9:30-12:30 p.m. 
12:30- 1:30 p.m. 
1:30- 4:30 p.m. 
4:30- 5:45 p.m. 


Registration: Local 222 Hall 

Guest Speaker: Bob White 

Workshops 

LUNCH 

Workshops 

Wine $ Cheese Social Sponsored by Local 222 


Sunday October 29, 1989 
9:00-12:00 noon Workshops 
12:00-12:30 p.m. Closing Session 

There will be a coffee break midway through each session. 

REGISTRATION 

1. Please indicate your first and second choice of available workshops. 

2. The Education Committee reserves the right to cancel any workshops 
that has insufficient registrations. 

3. Please return the completed Registration Form to any member of the 
Education Committee, to Local 222 Union Hall or, address to: Paul 
Goggan, Chairperson, Education Committee, CAW Local 222, 44 Bond 
Street, East, Oshawa, Ontario L1G IB 1. 

4. There is no registration fee for CAW members. 

5. Deadline for registration is October 20, 1989. 

We can only remain a strong, articulate Union if we have an informed 
and active membership from which to develop the dynamic leaders required 
to meet head-on the challenges of tomorrow. 

We can only develop those leaders through education. 


Local 222 Labour Education Seminar 
October 28-29, 1989 

PLEASE PRINT: 

Name:----- 


Address:. 
City:- 


. Postal Code:. 


Phone:. 


. CAW Local Union. 



Workshop: First choice. 


Second Choice. 
Student Signature:- 


L----—— 
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By MIKE LEVEQUE 
GM Insurance Representative 

In the last issue of The Osha- 
worker, our Secretary Treasurer, 
John Kovacs, touched on our Vision 
and Dental Benefits. Since Brother 
Kovacs article, I 
have received 
numerous calls 
and questions by 
people asking 
me to write a 
more detailed 
article on our 
benefits. 

Vision Benefits 
Benefits will 
be provided for 
the following items when purchased 
from a participating provider: 

1. For regular first quality lenses not 
more than 65 millimeters in diam¬ 
eter, including, tints 1 & 2, and 
when prescribed, equivalent plastic 
lenses, the plan will pay the pro¬ 
vider’s acquisition cost plus dis¬ 
pensing fee less $7.50 co-payment 
providing there is a change in pres¬ 
cription and the lenses are received 
more than 12 months after the 
purchase date of the most recent 
lenses for which benefits were pay¬ 
able under the Plan. 

2. For frames adequate to hold the 
lenses mentioned above, the Plan 
will pay the provider’s acquisition 
cost, up to a maximum of $15.00, 
less $7.50 co-payment once in a 24- 
month period. 

3. For contact lenses, when the cov¬ 
ered persons visual acuity cannot 
otherwise be corrected to at least 20/ 
70 in the better eye, or when medi¬ 
cally necessary due to keratoco- 




The annual draft was held for the 
Local 222, CAW Hockey on Sep¬ 
tember 17th, 1989 at 7:00 p.m. Each 
team was represented by their coach 
and representative from the respec¬ 
tive team. All the players’ names 
which wanted to play were placed 
on the board. Each team then are 
allowed to protect three skaters and 
a goalie. After this was done each 
team draws numbers to see who 
drafts first, second, third and forth 
until all the players were drafted. 

The players’ draft is as follows: 

OLD PLAYERS DRAFT 
STARR 
P Chris Scott 
P Phil Cochrane 
P DougTamblyn 
P Gary Christopher (G) 

Wayne Andrus 
Mark Cleveland 
Steve Rye 
Randy Brady 
Tom Doyle 
Ken Donaldson 
Larry Marchand 
Craig Elliot 
A1 Denault 
New Players 
Henry Vyfschaft 
Chris Dwyer 
Joe Bodnar 
Walter Lokietek 
Bill Irving 

FAZIO’S 
P Mike Webb 
P Brad Clemmens 
P Dan Gray 
P Dean House (G) 


Insurance Information 


nus, irregular astigmatism or 
irregular corneal curvature or 
physical deformity resulting in an 
inability to wear normal frames 

the acquisition cost plus dispensing 
fee for contact lenses suitable for the 
covered person less $7.50. If contact 
lenses are prescribed for any other 
reason, the lesser of the provider’s 
acquisition cost plus dispensing fee, 
or $120.00 is the maximum amount 
that will be considered a Covered 
Vision Expense: 

If there is no change in prescrip¬ 
tion, lenses and frames are payable 
only once in a 24-month period with 
a maximum benefit of $40.00 

If the Plan reimbursement for 
frames and lenses is less than $40.00 
with no charge in the prescription, 
the Plan shall pay the provider’s 
charge or $40.00 whichever is the 
lesser. 

The covered person is responsible 
for the payment of any additional 
charges due to unusual services re¬ 
quired as well as the $7.50 co-pay¬ 
ment. However, if the covered 
person purchases frames and lenses 
at the same time the total co-pay¬ 
ment shall be $7.50. 

If a covered person purchases 
frames or lenses from a non-partic¬ 
ipating provider, the Plan shall 
pay: 

1. the lesser of 50% of the pro¬ 
vider’s charges or 75% of the aver¬ 
age Covered Vision Benefits paid to 
a participating provider for compar¬ 
able services or; 

2. if greater, the provider’s charge 
up to a maximum of $40.00. 

As you can see from the above 
there is indeed coverage after 24 


months with no change in prescrip¬ 
tion. If two years have gone by there 
is a $40.00 maximum benefit paid 
by Metropolitan Life. 

This cleaning of teeth is in fact 
covered by your dentist, only once 
in a (9) nine-month period. The code 
number the dentist must use for 
cleaning is 11203. 

The procedure not covered by 
your dentist and which must be done 
by a Periodontist is the root planing 
and scaling. This procedure is paid 
by Metropolitan Life under the code 
number 43400, and is paid only to 
a licensed Periodontist. If a 
“General Practitioner” dentist 
treats you and claims under the lat¬ 
ter code, it will not be paid! 

NEGOTIATIONS 

At 1987 negotiations the above 
dental coverage was changed and 
the Benefit Reps were first made 
aware of the changes when Brothers 
and Sisters in the plant started hav¬ 
ing their dental claims rejected. 
There were no Benefit Reps at ne¬ 
gotiations in 1987 and the same 
thing is shaping up for 1990. 

To understand why Benefit Reps 
are not allowed at negotiations, you 
first have to understand the hierar¬ 
chy of the Union and the threat each 
elected Union Official poses to Gen¬ 
eral Motors. Having been on the 
Bargaining Committee for 12 years, 
I now know where the power is and 
where it always has been. It’s on the 
Shop Floor. As a Committeeperson 
in the plant you have a concentrated 
group, and if someone is being un¬ 
justly treated, you have the power 
to take immediate action. This can 


take many forms, from slowdowns, 
right up to a mass sitdown in your 
area. If on the other hand a Benefit 
Rep takes a call and a Brother’s 
child’s teeth can’t be corrected under 
our coverage, “Who Cares”. Are 
the people in this guy’s group going 
to stop production over a kid’s 
teeth? “No Way”. 

If in fact, some thought was put 
into this matter the Brothers and Sis¬ 
ters in the plant would show more 
concern, I personally have been in¬ 
volved with sitdowns for a fellow 
workers over a one (1) week suspen¬ 
sion. This would put a dent in his 
pocket of about $500.00. ON the 
other hand, I have had to tell people 
their maximum coverage for a child 
to have orthodontics done was 
$1,250.00. This was when the total 
bill would be over $4,000.00. These 
Brothers and Sisters were under the 
impression we had excellent bene¬ 
fits. 

Three (3) weeks ago, I took a call 
for a Brother from near my home 
town of Maynooth. He and his wife 
needed $8,000.00 worth or ortho¬ 
dontics work done. How much is 
covered? Nothing! Our current con¬ 
tract states anyone over 19 years of 
age is entitled to NO orthodontics 
work. 

What does this mean to you? You 
are being shafted on our benefit 
package. You were screwed last time 
and like I previously stated, you will 
be again in 1990. 

The only way Benefit Reps can 
be at negotiations is if this is passed 
by the Inter-Corporate Council. This 
body consists of all elected area 
Chairperson and Districts in not 


only Oshawa, but the other General 
Motors Plants. This body must make 
the demand to the Company that a 
person knowledgeable in benefits be 
allowed in Toronto at negotiations. 

Letter to 
the Editor 

By DAVID MCCARTHY 

It has finally come to my attention 
that the Federal Government has 
stuck us one more time. Imagine the 
gall of an “Organization” who can 
completely delete our “Personal 
Deduction” in our Income Tax 
Form with one hand and stick us 
with a 9% stab with the other. 

I am indignant, and I should be. 
How dare any “Outfit” have the un¬ 
mitigated gall to insult me and the 
rest of Canada in this fashion. It 
seems to me that the Federal Gov¬ 
ernment is as stupid as they think 
we are. Lovely. 

There should be a cry of outrage 
from the whole of Canada. “E- 
nough!” “Stop your gouging!” 
Either clean up your act and do what 
you were elected for, or get the hell 
out of office. 

It seems to me, and I’m sure to 
many others, that the Feds can do as 
they please, as often as they want. 
If it doesn’t stop, no one will have 
to worry. The Feds won’t be in office 
and Canada will be going down the 
tubes. 

It seems to me that “Our Gov¬ 
ernment” is trying to push us 
against the wall, harder and harder. 
It’s almost as if they want trouble 
and couldn’t care less about feelings. 


Hockey Hot Box 

By MOE BRYAN 


A1 Dick who is the Referee-In- 
Chief for the league was present to 
discuss any rule changes for this 
year. Those changes are as follows: 

(1) Fighting — Straight Time (5+2) 
— stop time (5) — second fight in 
last 5 minutes, that game and next. 

(2) Match Penalty — Intent to In¬ 
jure (3 games). 

(3) Checking from behind on Ice (2 
minutes). 

Mark McVety 
Mike Cannon 
Gary Oliver 
Mike McPhee 
D.J. McGlynn 
Mario Barbra 
Jamie Neal 
Ted Russell 
Gary Beedham 
Bill Small 
New Players 
Jerry Leddy 
Bill Prentice 
Rob Pearce 
Frank Brown 

VERSA 
P Ron Duchl 
P James Parker 
P Greg Buckley 
P Dave Carty (G) 

Mark Legree 
Mike Ryan 
Dwayne Nickerson 
Doug Murray 
Pete Nagy 
Jim McQuire 
Rick Burgess 
Chris Talbot 


(4) Helmet — If you lose it, you 
must go to helmet or bench. Do not 
go back to play game (penalty). 

(5) Goalie loses his mask, referee 
will blow whistle. 

(6) Penalty for delay of game, if 
done deliberately, last 2 minutes 
penalty shot. 

(7) Gross misconduct (that game 
and next). 

On September 24th, 1989, there 

A1 Fielding 
Leo Jaques 
New Players 
Dennis Jacobs 
Marcel Martin 
Tod Perry 
Wayne Brine 

PHILLIPS 

P Bill Mutimer 
P Dan Spratt 
P Jamie Bird 
P Jim Baxter (G) 

Scott Hillier 
Glen Dixon 
Mike Noonan 
John Deboo 
Len Markov 
John Coll 
Kevin McDonald 
Dale Brown 
Terry Cooper 
Scott Sandison 
New Players 
Gord Zimmerman 
Greg McCormack 
Murray Graham 
Dave Hutchinson 
Scott Schoenau 


was an exhibition game between 
Starr Furniture and Bob Phillips in 
which I was in attendance. Once 
again this year Kenny Shobbrook’s, 
Bob Phillips Team looks like a 
strong contender. 


It has come to my attention that 
I have forgotten to mention about a 
former player and past President of 
the League, Bubbs Harman, I would 
like to apologize for this oversight, 
and wish all the best to Bubbs. 


1989 - 1990 

CAW HOCKEY LEAGUE SCHEDULE 


October 1,1989 

Versafood 

Bob Phillips TV & Video 

vs Fazio’s Italian Cuisine 
vs Starr 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

October 8,1989 

Versafood 

Fazio’s Italian Cuisine 

vs Starr 

vs Bob Phillips TV & Video 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

October 15,1989 

Starr 

Bob Phillips TV & Video 

vs Fazio’s Italian Cuisine 
vs Versafood 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

October 22,1989 

Versafood 

Bob Phillips TV & Video 

vs Fazio’s Italian Cuisine 
vs Starr 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

October 29,1989 

Fazio’s Italian Cuisine 
Versafood 

vs Bob Phillips TV & Video 
vs Starr 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

November 12,1989 

Bob Phillips TV & Video 
Fazio’s Italian Cuisine 

vs Versafood 
vs Starr 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

November 19,1989 

Bob Phillips TV & Video 
Fazio’s Italian Cuisine 

vs Starr 
vs Versafood 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

November 26,1989 

Bob Phillips TV & Video 
Starr 

vs Fazio’s Italian Cuisine 
vs Versafood 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

December 3,1989 

Starr 

Versafood 

vs Fazio’s Italian Cuisine 
vs Bob Phillips TV & Video 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

December 10,1989 

Versafood 

Bob Phillips TV & Video 

vs Fazio’s Italian Cuisine 
vs. Starr 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

December 17,1989 

Fazio’s Italian Cuisine 
Starr 

vs Bob Phillips TV & Video 
vs Versafood 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

January 7,1990 

Versafood 

Starr 

vs Bob Phillips TV & Video 
vs Fazio’s Italian Cuisine 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

January 14,1990 

Bob Phillips TV & Video 
Fazio’s Italian Cuisine 

vs Starr 
vs Versafood 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

February 4,1990 

Starr 

Bob Phillips TV & Video 

vs Versafood 

vs. Fazio’s Italian Cuisine 

10:00-11:25 a.m. 
11:35-12:50 p.m. 

February 11,1990 

Fazio’s Italian Cuisine 
Versafood 

vs Starr 

vs Bob Phillips TV & Video 

10:00-11:25 a.m. 
11:35-12:50 p.m. 
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Right here for you! 
right in the 
heart of 

GM territory 

GM family program available 
Call or come in for details 

\ 



266 King St. W. 
Oshawa, Ontario 436-1500 


DO IT YOURSELF? 

CLIFF MILLS MOTORS 



PHONE 723-8105 


266 King St. W. 



Oshawa 



FOR ALL THE NEEDS OF YOUR 
G.M. VEHICLE MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 

“THE EXPERT CHOICE" 

Before You Buy—Check Our Prices 



iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiniii 


Sipto 


UiXon 


Largest Fuel Oil 
Supplier in 
Durham Region 

Extra Benefits provided for 
CAW Retirees & Senior Citizens 

i 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL —INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 

RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Sipio &DiXon 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


T&C 


Small Engine 
Sales • Service • Parts 



Nothing beats the way were built 

RR#1 - Green Rd. 
Hampton 

263-8469 




571-3910 
16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


IN PORT PERRY: 

985-9388 

28 Water St. 
Lakeview Plaza 


addmizai OpticaC Company 


375 Bond Street West, Oshawa, Ont. LI J 8A2 
Deductible paid for 

579-6411 

BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 

Daily: 9 a.m.-5:30 p.m. 

Thursday: 9 a.m.-8 p.m. 

Saturday: Closed 



GENERAL MOTORS 

We ENCOURAGE and SATISFY 
General Motors employees 


Come in and see us 
about a 

Special Bonus Offer 

DROP IN AND SEE 
OUR ALL NEW TRACKER 



We make things 
very clear 


WARNING 


GM Employees and Siblings 

YOU MAY NOT BE GETTING ENOUGH $$$ 

FOR YOUR TRADE 


Also 

Special Employee Financing Available 

SUBJECT TO CHANGE WITHOUT NOTICE 


GUS BROWN PONTIAC BUICK 

1201 Dundas Street East 

668-5846 Toronto Lines 686-1566 & 686-1567 


GENERAL MOTORS EMPLOYEE PURCHASE PROGRAM 
ADDITIONAL FAMILY MEMBERS NOW QUALIFY 
ALL EMPLOYEES/RETIREES/PENSIONERS 
AND SURVIVING SPOUSES 
FAMILY MEMBERS THAT QUALIFY: 

• PARENTS • SPOUSE’S PARENTS 

• CHILDREN • BROTHER/SISTER 


PLEASE CALL OR VISIT FOR FULL DETAILS 


SEE THE BOYER DIFFERENCE 



PICKERING 


751 KINGSTON RD. 
(HIGHWAY NO. 2) 



427-BOYER (2693) 


831-BOYER 


“Where Customer Return is our main concern” 
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Yes it’s true, there is now a night 
shift at the WCB. ISU-1, that’s the 
Unit that handles our enquiries. 

Day Shift 

8:30 a.m.-4:30 p.m. 

Night Shift 
1:00 p.m.-9:00 p.m. 

Phone — 1-927-9227 Direct 
or 

Toll Free — 1-800-263-8877 

The Board is also providing a new 
payment system, which allows the 
adjudicator to make the payment, if 
all the information is at the Board 
including the accident report and 
medical. 

Remember this is a pilot pro¬ 
ject, and this Local Union will co¬ 
operate. 

But we are having some problems 
and a meeting will take place with 
the Director of the Unit as well as 
our President John Sinclair and the 
Service Reps. 

The following is the Board’s new 
STRATEGY on claims. 

The Adjudicator will review cases 
still pending 14 days after registra¬ 
tion. If still pending at 28 days, the 
Adjudicator will prepare a case ac¬ 
tion plan for review by the PA/TC. 
Cases still pending a decision at the 
42-day point will be re-allocated to 
the Case Co-ordinator for action un¬ 
less it would be demonstrably more 
efficient for it to remain with the 
Adjudicator. For specific occupa¬ 
tional disease cases, the same re¬ 
view process should be followed, 
but with modified timelines of four, 
eight and 12 weeks respectively. 

Once allowed, all cases still ac¬ 
tive after six weeks will be reviewed 
by the Benefits Adjudicator respons¬ 
ible, and by the PA/TC at the 12 and 
18-week points. Cases still active at 


Night Shift at 
Compensation 

By DAVE THOMPSON 
Recording Secretary - Service Rep 


24 weeks will be allocated to the 
Case Co-ordinator unless it would 
be demonstrably more efficient for 
them to remain with the Adjudicator. 

The Cyclical Case Review pro¬ 
gram will: 

• Identify cases in need of more in¬ 
tensive or expert effort; 

• Offer Adjudicators better educa¬ 
tion in the practical application of 
policy; 

• Reinforce performance standards 
for decision-making and case ac¬ 
tion; and 

• Secure information for quality as¬ 
surance, performance evaluation 
and program assessment. 

THE CASE CO-ORDINATOR 

The Case Co-ordinator will offer 
special, intense attention to cases 
where issues are difficult to resolve. 
Although not acting as the Adjudi¬ 
cator of the case, the Case Co-ordi¬ 
nator will: 

• Draft an action plan on complex 
cases; 

• Direct and motivate the Adjudica¬ 
tor, Vocational Rehabilitation Case¬ 
worker or other staff to take 
immediate steps to resolve the is¬ 
sues of the case; 

• Act as client contact; and 

• Return responsibility for the case 
to the Adjudicator when the com¬ 
plex issues are resolved. 

Allocation to the Case Co-ordi¬ 
nator will be governed by time pre¬ 
sumptions and specific criteria. 
During the Entitlement stage, only 
the most difficult and clearly com¬ 
plex cases will be allocated to the 
Case Co-ordinator prior to the 42- 
day (in injury cases) or 12-week (in 
specific occupational disease cases) 


points. Only cases which require 
special action to assist recovery or 
rehabilitation will be allocated from 
the Benefits Adjudicator to the Case 
Co-ordinator before the 24-week 
point. After those points in time, 
however, the presumption will be 
that a case requires special action 
unless otherwise demonstrated. 

With the Case Allocation and 
Cyclical Review programs in effect, 
it is anticipated that a higher propor¬ 
tion of difficult issues will be iden¬ 
tified and resolved early in the 
adjudication process. The Case Co¬ 
ordinator will be required to step in 
early only in the most complex si¬ 
tuations, or later where conventional 
action has been ineffective. 

RECORDING SECRETARY’S 
REPORT 
DONATION TO 
SPORTS ACTIVITIES 

As you know on a weekly basis 
the Executive Board meets to deal 
with all matters concerning the 
workers. 

One issue is donations to sports 
activities as well as donation to the 
Community. 

There is a procedure that you 
must adhere to: 

(1) If it is a sports donation, it must 
be sent first to the Recreation Com¬ 
mittee. In turn that committee will 
make a recommendation to the 
Executive Board who will accept or 
deny the request. 

(2) The general membership can re¬ 
commend, deny, overturn the Exec¬ 
utive Board on request. 

That will take place the first 
Thursday of every month at 7:30 
p.m. 


Zone 57 Report 


By BRIAN HAYDEN 
Committeeman 

I would like to thank the members 
of Zone 57 for the many get well 
cards, phone calls and fruit baskets 
that you were kind enough to send 
me while I was 
off sick. They 
were greatly ap¬ 
preciated. I 
would also like 
to thank you for 
the condolences 
and sympathies 
extended to me 
and my family 
after the loss of 
my Mother. Es¬ 
pecially nice was the floral arrange¬ 
ment sent by Don Whalen and the 
District 6 Committee. Thanks again! 

AROUND 
THE ZONE 

There haven’t been many changes 
as far as the jobs in the zone. The 
most noticeable change is that the 
lines are running steadier now than 
they have in a long time. With less 
and less down time, if you feel that 
you have too much work, put a call 
in and we’ll check it out. 

Out on the motor line, they are 
finally retiling the lunch area floor 
and after some re-construction, they 
are going to install McDonald’s 
style tables. The main reason for 
these tables is because management 
seemed to be having a hard time 
keeping tables and chairs off the 
lines and in the cafeteria. As of 
printing, the microwaves should be 
re-installed as management were 
waiting for locking hardware so that 
the ovens were harder to steal. 

In the main plant, there haven’t 
been many changes other than man¬ 
agement have finally lived up to 
their two-year-old promise to install 
air conditioned lunch areas. There is 
definitely, something wrong with a 


system where an employer expects 
an employee to do something imme¬ 
diately, yet the employer can take its 
sweet time to live up to its obliga¬ 
tion. Do you still feel part of the 
“team” when you constantly see this 
kind of B.S. taking place? So much 
for employer-employee relations. 
More like master and servant! 

Another noticeable change has 
been Versa Foods once again bump¬ 
ing their prices up. It must be nice 
to have a monopoly, almost a licence 
to print money. Maybe if the mem¬ 
bership refused to use the cafeterias. 
Versa Foods would have a long look 
at their pricing structure. Please 
don’t take your frustrations out on 
the cafeteria staff, as they are only 
doing what they’re told. During ne¬ 
gotiations, the Union should de¬ 
mand that Versa Foods justify price 
increases to the Master Committee, 
with a full review of their books. 

JOB POSTINGS 

On August 16/89, Superintendent 
Gary Dalby, in his great wisdom, 
unilaterally suspended job posting 
in Dept. 69A, as he felt that the sup¬ 
posed bumps from Plant 1 would 
“disrupt and affect product quality 
and production.” What about the 
disruptive effect that this temporary 
suspension had on the membership, 
Gary, or doesn’t that bother you? Re¬ 
member, Gary, a happy worker is a 
good worker. For your future refer¬ 
ence, Gary, job posting benefits your 
senior people whereas bumps affect 
your most junior people; the two 
don’t have anything in common. The 
most ridiculous part of this whole 
farce is the fact that as of yet, no 
bumps have been taken place, yet in 
some instances, senior people have 
lost out on good jobs due to this 
elimination. 

I sometimes wonder what this 
man has for breakfast, but I think 
that he should soon change his diet. 


COMPANY VIOLATIONS 

As usual, the Company is up to 
their tricks and game playing. For 
example, they are filling permanent 
openings in Dept. 44C (Mainten¬ 
ance & Cleaning) with low seniority 
employees, in some cases individu¬ 
als with less than 10 years, rather 
than honouring transfers. They hide 
these junior employees behind 59 
day letters, yet they remain indefi¬ 
nitely. These gross violations of your 
transfer rights must be stopped. Dis¬ 
trict Committeeman, Don Whalen, 
has assured me that Dept. 44C will 
be cleaned up and that senior people 
will be put on these jobs. 

Another violation of this nature 
has occurred in Dept. 53, Body 
Shop Material Handling, where the 
company has placed B. Hart, an em¬ 
ployee with less than 11 years of 
seniority, in this department with no 
regard to the seniority or transfer 
provisions of the Collective Agree¬ 
ment. I understand that Acting Car 
Plant Chairman, Ken Sutherland, is 
now checking into this and if I know 
Father Ken, this violation will be 
corrected and this injustice righted. 
Also there is a lot of money in¬ 
volved, as this individual has 
worked quite a lot of overtime. 

In closing, I would once again 
like to thank all of you for your 
kindnesses. 


Thank You 

for the Bible 

in Memory of 
my Husband 
Garnet Knight 
who passed away 
December 27th, 1988 
wife 

Mrs. Mary Knight 



Election Committee 
Report 

Here are some 
Election Results 

By BRIAN SLITER 
Chairperson 


columbus McKinnon 

Zone 6 (Chain Processing) Committeeperson 
Frank Palmer 3 
Criss Brown 10 (Elected) 

Zone 3 (Hoist) Alternate Committeeperson 
Doug Mead 4 
Francis L. Bemey 4 
Run Off Results 
Doug Mead 8 Elected) 

Francis L. Bemey 2 

Zone 6 (Chain Processing) Alternate Committeeperson Midnights 
Kevin Marshman — Acclamation 
Zone 3 (Hoist) Alternate Committeeperson Steady Midnights 
Kathy Brant — Acclamation 
Zone 1 (Chain) Alternate Committeeperson Midnights 
David C. Smith — Acclamation 

DELTA FAUCET 
Chairperson 

Hans Reuer — Acclamation 
Alternate Committeeperson Day Shift 
Lorraine Procknow — Acclamation 
Committeeperson Afternoon Shift 
Barb McEwan — Acclamation 
Committeeperson Day Shift 
June Jones 8 

Cindy Gray 10 — Run Off 
Cindy Stapley 6 
Betty Sandercock 27 — Run Off 
Chris P. Watt 6 
Results of Run Off 
Cindy Gray 15 
Betty Sandercock 33 elected 



Notice of Election 
Duplate Unit 
for OFL Delegates 

Two (2) To Be Elected 

All members in good standing working within the Du¬ 
plate Unit — stand nominated, and have from Monday, 
October 2,1989 until 10:00 a m., Wednesday, October 18, 
1989, to declare by written notice on cards available at your 
In-Plant Union Office or at the CAW Hall, 44 Bond St. East, 
Oshawa, their intention to stand for the above positions. 

If an election is necessary, it will be held on Thursday, 
October 26,1989. 

Times Of Voting 

In-Plant 6:00 a.m. to 7:30 a.m. 

11:00 a.m. to 12:30 
2:15 to 3:30 p.m. 

Union Hall 6:00 a.m. to 10:00 p.m. on 

Thursday, October 26, 1989. 
sixteen (16) hours continuous 


Brian Sliter, 
Chairperson 
Bill Hart, 
Vice-Chairperson 
Election Committee 
Local 222 CAW 


Notice of Election 
for General Motors Unit 

OFL Delegates 

Fifteen (15) to be Elected 

Nominations to take place from the floor of the General 
Motors Unit Meeting on Thursday, October 19th, at the 
CAW Hall, 44 Bond Street East, Oshawa. 

Voting to take place following the adjournment of the 
General Motors Unit Meeting on Thursday, October 19th, 
1989, until 8:30 a.m., Friday, October 20th, 1989. 

Voting by Union Card ONLY! 

Brian Sliter, Chairperson 
Bill Hart, Vice-Chairperson 
Election Committee 
Local 222 CAW 
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SWAP U)LIM\ 

NEXT ISSUE: OCTOBER 19, 1989 
DEADLINE FOR NEWS AND ADS: OCTOBER 6, 1989 AT 4:00 PM 


FOR SALE 


1988 GRAND AM SE, 4-door, 23,000 km. 
Quad Four. $14,500. Call: 725-8601 

COLLIE PUPS, CKC, registered. Sable & 
Tri-Colour. Call: 985-0260 

’80 FORD LTD., air, power brakes, steer¬ 
ing, no rust, new tires, battery, gas pump. 
Perfect condition. $2000 certified. $1800 
uncertified. Call: 723-8422 

MEN’S HOCKEY and goal equipment. 
Call: 432-7031 after 6:30 p.m 

1989 SCOTS DALE V 2 -ton with cap, 

loaded. 1989 Z-24 Cavalier, loaded. 77 
GMC Suburban 3 / 4 -ton for parts. Call: 705- 
743-9760 Shift 2 _ 

1979 BUICK REGAL, excellent condition. 
One owner. Certified. $2500. Call: 623- 
7944 

1981 CHEVETTE. New brakes, battery, 1 
year old. Good tires. Runs good. As is. 
$900. Call: 416-786-2779 

1988 YAMAHA PHASER DELUXE, elec- 
tric start, handle bars and thumb war¬ 
mers, carbides, cover. 1575 kilometres. 
$5100 or best offer. Call: 1-416-372-2378 

LABRADOR RETRIEVER, black, CKC 
Reg., excellent lines. Show & hunting. 
$450. Guaranteed hips and eyes. Call: 
983-8133 

12 GAUGE pump shotgun, 30” barrel, 
takes Magnum F. FAC required. Call: 623- 
3531 

WHITBY. NEW 4-bedroom. Fenced, on 
court. Main floor family room with firep¬ 
lace 2 walkouts to whirlpool, Victorian 
porch. Many extras. Call: 666-3917 

CARD TABLE, 4 chairs, $30. Desk, chair, 
$50. Queen size bedspread, shames, 
blue tones, $30. Cedar chest. Adirondack 
lawn chairs. Call: 669-6463 

1986 ACADIAN, standard 5-speed, 41,000 
km. A -1 condition. Very clean well cared 
for. One owner. Asking $4100. Call: 725- 
8832 or 725-8668 

SOLID HORIZONTAL teak wall unit, 3 
sections 8 -ft. long, plenty of cabinets, ex¬ 
cellent condition. $1000. Portable TV 
stand, best offer. Call: 287-0579 

1989 SUNBIRD boat, motor and trailer, 
complete. 16’6” long. 128 h.p. I/O 3 
months new. $13,800 or offer. Call: 987- 
4213 after 4 p.m 

MOBILE HOME, Pompano Beach, Flor¬ 
ida, 12 ’ x 60’. 2 bathrooms, completely 
furnished large screened Florida room, 
45’ carport. Locate in 5-Star park. Call: 
725-6813 

79 AND 72 El Camino parts, rust-free, 
southern doors, tailgate and fenders, call: 
705-277-3612 

TRUCK-OVER-CAB CAP with boat rack 
and ladder, plus floor unit. Trade for good 
snowmobile or offer. Call: 668-4386 

LAWN ORNAMENTS. Wooden Tweety, 

Sylvester, Daffy, Woody, Bluejay, Tom the 
Cat. $13.00 each. Spinning legs. Call: 
725-9390 

CONVERTIBLE 73 Mustang, 351 Cleve¬ 
land automatic, PS, PB, PW, AM-FM 
cassette. Factory mags, Needs wind¬ 
shield. must be seen. $5500 as is. Apply: 
102 Roxborough Avenue, Oshawa 

TWIN BEDROOM suite, box springs, 
mattresses, headboards, 2 dressers, 1 
night table, hardwood. All accessories in¬ 
cluded. Asking $700 Call: 725-8422 

31-FT. AIRSTREAM trailer, immaculate 
condition. 1988 Olds Royale Brougham, 
like new. Call: 725-3152 

53 SCENIC acres. Haliburton, high and 
dry land. 800-ft. frontage on Hwy. 121. 
Good internal road, new cabin. 12 x 20 . 
200 amp service. $66,900. Call: 723- 
7021 


4 SETS storm windows and screens. 
Stereo record player. 2 speakers. Variety 
used dishes, ladies pants, sweaters, size 
12. Call: 725-5306 

LIKE NEW. Girls or boys Gardena ski 
boots. Size 1. $45. Call: 576-5306 after 5 
p.m 

79 ACADIAN, running condition. 68,000 
miles. $200 or best offer, as is. Sliding 
windows. Different sizes. Call: 723-9378 

INGLIS APT. size washer & dryer. 3 years 
old. Excellent condition. $600. Call: 623- 
7578 

PRIVATE, HAMPTON. $164,900. Full 
basement, 2 bathrooms, 12 x 24 covered 
deck. 65 x 165 lot. Creek, backs onto 
woods. New shingles. 10 x 12 shed. Call: 
263-8525 


AUTOMATIC WASHER. 18-ft. Glenelle 
travel trailer. 1985 Dodge Ran, 6 -cylinder, 
easy on gas. TV aerial, tower and remote 
control. Call: 1-416-983-8112 

1982 YAMAHA YZ, hardly used, in good 
condition. New brakes. $1000 firm. Call: 

1- 705-277-3421 

1979 Z-28, 350 automatic, PS, PB, T- 
Roof. Tilt steering, AM-FM cassette 
stereo. $3900 or best offer. Call: 623- 
9238 

4 GOODYEAR GT’s. R60,14-inch series. 
$650 or best offer. Call: 432-0002 

1979 24’ Citation trailer, sleeps 6 , roll- 
down awning. Excellent condition. Deck, 
shed & dock included on waterfront lot. 
$8000. Fridge, $50. Call: 623-9342 

DOWNHILL SKIS, Rossignol 185 CM 
width look bindings, $65. 22’ Wilker boat 
with 100 h.p. V-4 Johnson and tandem 
trailer. $2750. Call: 579-5799 

BRAND NEW Dorel playpen. 26” x 40". 
Paid $70. Asking $45. Call: 668-8981 

MATCHING FRENCH Provincial couch 
and chair. Asking $200 or best offer. Call: 
579-5488 

OLD FASHIONED bath tub. Gentle 
slope. Claw type feet. Taps and hardware. 
Bathroom sink. $200 or best offer. Call: 
416-434-5335 

BLUE AND white spruce and cedar trees. 
Call: 983-5396 

ONE PAIR ladies cross-country ski 
shoes, size 6 . 1 pair gents size 10, Tyrol 
make, new, still in boxes. $10 each. Call: 
723-1895 

1984 CAMARO, light blue, 5-speed, PS, 
PB, TH, AM-FM cassette. New tires. 
$5100 or best offer. Must sell. Call: 725- 
7550 

1988 GMC V 2 -ton Sierra SLX, V- 6 , 3- 
speed O/D. Appearance package, loaded 
perfect condition, 1 V 2 year warranty. 
26,000 highway miles. $12,400 or best 
offer. Call: 416-983-5168 

CONTINENTAL CHESTERFIELD, chair 
and Lazy Boy. Like new. 3 years old. 
Dusty rose. $900. Call: 579-7510 

1980 DODGE Aspen. As is. $350. Call: 
576-1325 

WISHING WELL. 54-inches high, 36-inch 
diameter. $65. Black and white. Call: 725- 
6829 

HARDWOOD. WHITE ash. Call: 623- 
2071 

LADIES, CHILDREN winter clothing, in 
new condition. Very low priced. Ladies 
come and browse in my rec. room. Call: 
728-5795 _ 

1984 ACADIAN 4-door hatchback. Very 
well maintained. 72,000 km. $32000 cer- 
tified. Call: 571-2888_ 

14" G.M. RIMS, $25. 79 Dodge wagon, 
$1200. ’81 Olds wagon, $2500. 78 Ply¬ 
mouth. $600 20” boys bike. Call: 728- 
6424 

GARAGE DOOR, 95” wide x 82” long. 30” 
white stove. ’89 Suzuki Samara, AM-FM 
8 -track. ’89 Cavalier, AM-FM cassette 
stereo console. All best offer. Call: 725- 
2661 

1986 SUZUKI Cavalcade 15,000 km., 
new Michelin back tire, two-tone brown, 
cruise, stereo, many extras. $8500. Call: 
Call: 705-653-2264 

SPRINGBOK PRO series 16’ boat, 25 
h.p. Evinrude electric start, Eale sonar, 
trailer and more, in excellent condition. 
$3800. Call: Newcastle 987-5647 

QUIET RETIREMENT home, 2-bedroom 
bungalow, lake, 1V 2 acres. Tax $195 year. 
New Brunswick. $23,500. Call: 725- 
1829 

SNOWBLOWER, SEARS Craftsman, 8 
h.p., 25”, electric start, 6 -speed forward, 

2 - back, chains, used 4 times. $950. Sept. 
’89 sale price, Sears, $1079. Call: 430- 
7987 

1988 FULL size Olds Cutlass Supreme, 
loaded, low km. Mint condition. $18,500. 
Sears 8 h.p. snow blower. Good condi¬ 
tion. $700. Call: 985-9596 

SUNBEAM ELECTRIC mower. Moffat 
dryer. Three bamboo trim bar stools. 30” 
high. Call: 723-9135 

KITCHEN TABLE & four wicker back 
chairs, with leaf. $325. Call: 571-0789 
after 6 p.m 

14-FT. CEDAR strip boat, trailer, 30 hp. 
motor. $600 firm. 45-ft. TV tower, rotor, 
$75. Nose bra for Passport Optima. $100. 
’82 Cavalier 2 -door, black, 4-speed. Call: 
436-8660 


ALUMINUM STORM windows, $10 each. 
Wooden windows, $5 each. TV stand, 
$15. Stereo stand, $10. maple drop-leaf 
table, $100. Call: 579-9290 

1987 MERCURY Sable GS, 28,000 km, 
air stereo, 4-door, red, $11,500 certified 
or best offer. Call: 579-7140 

NORTHERN GROWN #1 forage seed, 
Timothy, Trefoil & Red Clover. Cleaned & 
bagged. Call: 655-3211 between 4 & 5 

BOYS’ SKATES, size 10, $12. Micro size 
12, $20. Girl’s Bauer, size 2 . $18. Snow¬ 
mobile boots, size 8 . $ 10 . Excellent con¬ 
dition. Call: 434-7196 

DEER HOUND. Well trained. $150 Call: 
723-4083 or 623-5532 

1988 PONTIAC Tempest LE, 4-door 
sedan, two-tone gray, 15,000 km., air, 
cruise, AM-FM cassette. Fully loaded. 
Asking $12,400 or best offer. Call: 434- 
2608 

LIVING ROOM furniture, sofa, 2 chairs, 
2 end tables, 1 coffee table, like new, 
moving. Asking $900. Call: 571-3329 
after 12 

THREE SLIDING windows, 39” high x 46” 
wide. Call: 623-2174 

BROWNING BPS, 12-gauge shotgun, in¬ 
vestor choke, $450. Ruger 10/22 semi¬ 
auto., .22 cal., $200. Call: 668-4704 

LOT, 400’ x 400’. Buckhorn, Ontario. Call: 
705-657-8438 evenings 

9N FORD tractor. A-1 condition. Call: 
705-786-3177 

1987 FIREFLY, red, 4-door, 64,000 km. 
Asking $5700. Call: 640-4042 

HUMIS TOILET for cottage or hunt camp. 
Used one season. Was $600 new, Asking 
$250. Call: 985-3267 

1986 CHEV Corsair 21’ motorhome, 350 
motor, sleeps six, 4-burner stove, oven, 
fully loaded. Alpine stereo system. 
$29,000 or best over before storage. Call: 
705-696-3594 

1980 TFtANS-AM turbo^ PS* PB PW, T- 
Roof, new metallic paint. $6000 certified. 

14” GM rims, $25. ’79 dodge wagon, 
$1200. ’81 Olds wagon, $2500. ’78 Ply- 
Call: 723-0369 

CUTLASS SUPREME Brougham, 4- 
door, 305, auto., air con., AM-FM stereo 
4, PW, PTand tilt. 96,000 km. $6500 cer¬ 
tified. Call: 623-2085 

1981 PLYMOUTH Reliant. Goalie glove 
(Brown’s). Used two months. Call: 623- 
5653 

KUBOTA GENERATOR. Model NA 3500. 
120 to 240 volt, has 12-volt battery 
charger $1650. Call: 705-374-4227 

1979 FIREBIRD Formula, body in good 
condition, air, PS, PB, 305 automatic. 
$2500 or best offer CALL: 668-1413 

1979 NEW Yorker, certified, power every¬ 
thing. 1978 Peugeot 504, good condition. 
Needs needle valve. $650 or best offer. 
Call: 1-416-986-4592 

1978 CHEVETTE, can be certified, $250. 
1984 Suzuki Tempter GS 650, $1000. 
Call: 666-9668 

5’6” X 9’ stake body platform for y 2 -ton 
chasiss or boat trailer, $30. Call: 725- 
6403 

1980 BUICK Park Avenue, loaded, good 
condition, $3300. 1984 Pontiac 6000, 
$4795. 1978 Citation motor home, 23’. 
Good condition, $19,500. Call: 579-9589 

ALUMINUM STORM door, brown, 80” x 
34” x 2 V 2 . $25. Two snow tires, 13 x 175 
on rims for Chevette, $70. Two snow tires, 
14 x 185 on rims, $25. Call: 728-6624 
after 4 p.m 

COUNTRY y 2 -ACRE lot. Trees on both 
sides, on a quiet cul de sac. 5 minutes 
from commuting 115. Outskirts of town of 
Pontypool. $79,900. Call: 1-705-932- 
2242 

ALUMINUM AWNINGS, 15’ x 6 V 2 ’. 2 
years old. round redwood table & 4 bench 
chairs, excellent condition. Call: 725- 
2330 

GARAGE DOOR (steel) 8x9. Good con¬ 
dition. $75. Bamboo hanging chair with 
stand. $100. Oil space heater, $25. Call: 
985-0335 or 723-1340 

STEEL BED frame with rollers. Adjust¬ 
able to Queen size. $45. High powered 
air gun with case. $200. FAC. Call: 728- 
7112 

1989 GMC 4x4 Sierra, 305, auto fuel 
injection, loaded, oversize aluminum 
wheels. Mint condition. Sharp. Call: 786- 
2968 
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BRAND NEW Electrolux carpet beautifier. 
Numerous attachments. Humidifier. Ex¬ 
cellent condition.Call: Call. 723-0203 
Monday to Friday 

RUG, 32-FT. x 11 V^-ft. Colour green. Ex¬ 
cellent condition, $200. Mink fur coat, 
$100. Imitation fur jacket, worn one, $50. 
Call: 623-5749 

1 SET of Pant Saver floor mats. Green. 
Call: 723-7540 

COLONIAL DINING room. Buffet, hutch, 
table, 4 chairs. $500. Also Beta VCR, 
$200. Call: 728-4415 

2 BOX springs and mattresses and brown 
reclining chair. $75. Call: 571-3256 

4 CHROME slot wheels & caps. 14-inch 
6 -hole. Best Offer. Call: 579-8758 

HANDMADE CRAFTS, wall hangings, 
cushions, baby afghan, large afghans, 
large afghan in blues, ripple. Reasona¬ 
ble. Nice gifts. Call: 725-7710 

UPRIGHT FREEZER, 12.3 cu. ft. Ex- 
cellent condition. $299. Call: 725-8764 

1987 YAMAHA 340 Enticer XK111, electric 
start, hot grips, speedo and tach, cover 
and carbides. $2900 or best offer. Call: 
985-2550 

BED SOFA, $200. 5-pieces 3/16” plate 
glass, $10 each. Steel fireplace screen, 

$10. 2 lovebirds with cage, $60. Model 
train set, $90. Baseboard heaters, $30 
each. Call: 579-5516 

LIVING ROOM couch with matching 
chair. 2 brown velvet rocker recliners. Oak 
harvest table with 4 arm chairs. Call: 683- 
4772 

SHOP VACUUM, wet and dry. Best offer, 
ladies bowling shoes, like new. Size 8 , 
Hush Puppies. Call: 725-4654 

1985 POLARIS SS. Good condition. Ask¬ 
ing $1800. Call: 263-8196 

WINDOWS. ARTIFICIAL Christmas tree. 
Humidifier. Handknit, crochet afghans. 
Call: 705-793-2218 

’87 GRAN Torino. $250 or best offer. As 
is. Call: 725-7481 

1976 FORD F-250 and 8 ’ camper. Sold 
separately or together. Ping pong table, 
$50. Call: 725-3923 

60-GALLON HIGH efficiency electric hot 
water tank. $300. Call: 666-1597 after 
4:30 p.m. 

ROWING MACHINE, Healthware 500, 
PEC power, full workout capability. $125. 
AM-FM cassette by Craig, $250. All 
prices negotiable. Call: 683-1432 

1989 CHEV Caprice Classic, low mile¬ 
age, non-smoker, rear wheel drive, 
loaded, $18,900. Call: 728-1796 after 4 
p.m. 

1980 CHRYSLER Cordoba Slant 6 , 2- 
door, good winter car. $1200 or best offer, 
certified. Birmin 4X. Born Aug. 8,1989. 4 
females left. Call: 433-4077 

’86 CAMARO, 2.8L., V 6 , 37,500 miles, 
blue, tint windows, comp. T/A tires, alumi¬ 
num rims, all gauges, auto, W/O, tilt, 
loaded. $9200 or best offer. Call: 723- 
0344 


1978 CRESTLINER 16-ft. Bowrider with 
90 Merc. & trailer. Low hours, due to fam¬ 
ily situation, must be sold immediately. 
$5000 firm. Call: 723-7656 

WOODS CHEST freezer, 17 cu. ft. In 
good working condition. $35. Call: 576- 
6870 

WELL KEPT 2-bedroom cottage on 85’ 
beautiful sand beach, Canal lake on Trent 
system. 50 minutes from Oshawa. 2 
docks, boathouse with marine railway. 
Call: 416-623-7485 or 705-438-3861 

DEHUMIDIFIER, IN good condition, Ea- 
ton’s make. $100 or best offer. 26” electric 
fan, good condition. $25 or best offer. 
Moving, must sell. Make offer & take 
away. Call: 579-9208 


1980 BUICK Century wagon. For winter 
car or parts. $500. Call: 983-5928 


FOR RENT 


1986 Citation Motor Home. Sleeps 6 . 
Call: 1-705-324-7355 

PUNTA GORDA, Florida, 2-bedroom mo¬ 
bile home. Rent by week or month. Call: 
576-1602 

GARAGE, 19’ x 9’. $95 monthly. Ross- 
land/Harmony area, require non-smoking 
clean female to share beautiful new 
house. Available immediately. $400 
monthly inclusive. Call: 434-7153 

INSIDE STORAGE for boats and tent 
trailer, for the winter season. Call: 623- 
1297 

LARGO, FLORIDA. Mobile home in Park, 
2-bedroom, 2-bath. Linens supplied. Oct. 
— Dec., 1989 and May, 1990 still avail¬ 
able. $800 US per month. Call: 705-657- 
1745 

SPACIOUS BASEMENT apt. Simcoe St. 
S. Parking for one vehicle. Available im¬ 
mediately. $470 all inclusive. Call: 579- 
5169 

1-BEDROOM APT. $500 all inclusive. 
Corner of Bloor and Park. Available now. 
Call: 571-1611 

ROOM MATE wanted, female, mature, 
tidy, clean, to share apartment. Close to 
401 and Shopping Centre. $300 monthly. 
Call: Dorothy 728-7816 

CLEAN FURNISHED one-bedroom apt. 
Suit one mature non-smoking person. 
$450 monthly. Heat, hydro included. First 
& last. Call: 725-9625 


WANTED TO BUY 


Aluminum boat, 12-14 ft. Outboard motor, 
5-10 h.p. For hunting camp. Call: 433- 
2008 

BOAT TRAILER. Call: 263-2936 

16-INCH TRUCK tires. Call: John 576- 
8864 #1 Shift 

1978-1982 MALIBU Classic, 2-door, 
buckets and original 4-speed. ANy condi¬ 
tion. Call: 576-5933 

HOMEMADE CRAFTS. Wide variety. 
Call: Karen 427-4797 or Brenda 576- 
0287 


SERVICES 


ARE YOU the spouse or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone befrien- 
ders. Available 24 hours a day. Call: 433- 
1121 or 686-2366 

ARE YOU coping with the daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help. Call: 579-7661 
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your Credit Union Mews 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


r? . 

i i>nr fj 


Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


i TM 


You’re Invited to an Open House 
October 19th 


Hey Kids! 

Guess who’s waiting to meet you? FAT CAT 


Credit Union Day pays tribute to the 
long-standing tradition of co-operative 
savings, credit and other financial serv¬ 
ices offered by credit unions around the 
globe. 

There are some 45,000 credit unions 
serving more than 80 million members in 
67 countries around the world. 

The Canadian sector of credit unions 
includes some 1500 credit unions with as¬ 
sets totalling $24 billion as of December 
1988. These Canadian credit uions serve 
more than 4.2 million member/owners. 

Credit Union history is traced back to 
Germany during the 1840s when Frie¬ 
drich Wilhelm Raiffeisen established the 
first credit union or people’s bank. The 
credit union movement quickly spread 
throughout Europe. 

At the turn of the century, the first Can¬ 
adian credit union was established by Al¬ 
phonse Desjardins in Levis, Quebec. 
Desjardins studied people’s banks and si¬ 
milar organizations in Europe and applied 
their co-operative member-ownership to 
meet the needs of Canadians. The con¬ 
cept soon became popular and spread 
throughout Canada. 

Despite their growth, credit unions 
have retained their original philosophy of 
people working together of mutual bene¬ 
fits. 

In April 1937 when Auto Work¬ 
ers Credit Union started opera¬ 
tions it had 20 members and less 
than $100 in assets. In those 
years service was basic and sim¬ 
ple. Today we have grown to over 
28,000 members with $185 mil¬ 
lion in assets. 

In order to keep up with chan- 
gin needs,a nd to be able to pro¬ 
vide the most up-to-date service 
possible, new and improved 
services are continually being in¬ 
troduced. 

The basic difference between 
a credit union and other financial 
institutions is that credit unions 
are owned by the people they 
serve. Ultimate credit union con¬ 
trol is handled by the board of 
directors as elected by the credit 
unio’s members, each of whom 
is entitled to one vote. This pro¬ 
vides every credit union mem- 
dber and equal voice in the 
devlopment and functions of their 
credit union. In other financial in¬ 
stitutions control rests with a few 
shareholders who hold the 


largest number of shared in the corpora¬ 
tion. People who use the services have 
no voice in the direction of the institution. 

The Auto Workers Credit Union being 
community based, enjoys a closer rela¬ 
tionship with its constituents. 
Through this community relationship 
and the democratic process of the 
members electing their board of 
directors, we are able to remain re¬ 
sponsive to the needs and wishes of 
the membership. 

We wish to thank you for all your 
continued support and invite you to 
help us celebrate Credit Union Day 
at our credit union building on Thurs¬ 
day, October 19, beginning at 10 a.m. 

Come, discover the difference! 


So Meow-nder on over and 
open your own FAT CAT 
youth account beginning 
OCTOBER 19TH 



FAT CAT will be looking for You! 
(Novelties and Prizes) 



He is Your 
Purr-ffect 
Financial Partner 


Move into the 

COMFORT ZONE” 

with a 

Credit Union Mortgage 


pAYs&v 




POWER PAYMENTS’ 


• 6 month OPEN mortgages. 

• 1 year OPEN mortgages. 

• Pre-approved mortgages (November 1, 1989). 

• High-ratio mortgages (+Loan and Mortgage 85% NO added fees). 

• LOW mortgage and renewal fees (CAW affiliate). 

• Friendly Helpful Staff. 

“PAYROLL PLUS” — 5th payroll transferred at your option to 
the principle of the mortgage. 

“POWER PAYMENTS” — the option to increase the pay¬ 
ment 10% yearly. 

“PERSONAL PAYDOWN PLAN” — 10% prepay 
ment of orignal balance “ANYTIME." 

“SELLER SAVINGS” — NO penalty for pre¬ 
payment if you sell your home. 

Make your home cost efficient, get 
into the “COMFORT ZONE.” 

With a Credit Union Mortgage, the 
only thing that goes up in smoke is 
the Principle of your mortgage. 




\ 




JANUARY 1990 


— the AWCU ATM card provides access world wide 
INTERAC PLUS — new state of the art teller machines 

— for your convenience, a new ATM location 
Hwy 2 and Prestonvale Road 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 


EDITORIAL SUPERVISION 

By The Marketing and 
Training Committee 
Bob Cannons, Chairman, 
Lloyd Clarke, Steve Nimigon, 
Bill Rutherford 
Don Nicholls, Editor 


Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 

MONDAY THURSDAY 10 A.M. 5 P.M. / FRIDAY 10 AM. 6 P.M. (Cash Dept, only) 



Line-of-Credit — Term Certificates 
Savings Account — Deposit Account — No Charge Chequing 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year, Two-Year, Three-Four-Five-Year and Variable Rate RRSP • Utility Bill Payments • Daily Interest Account • 4 Auto cash locations 

Free Services tor Pensioners • Monthly Income Certificates 
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Skilled Trades 
District Report 


As usual the Company are play¬ 
ing their “be reasonable, see it my 
way” game! In the North Stamping 
Plant, ever since my election, B. 
King, J. Grills, G. Weber and myself 
have genuinely attempted to re¬ 
write the Dept. 12 agreement to 
make it more workable from both a 
Union and a Management stand¬ 
point. 

We understand that we are in a 
very competitive business and are 
prepared to be more flexible in our 
attitudes. However I must stress that 
the Union remain committed to the 
fundamental principle of a fair dis¬ 
tribution of overtime over a reasona¬ 
ble time span. 

Unfortunately we now have a 
new Area Manager who lacks the 
decision making capability to sit 
and negotiate a fair agreement. His 
ideas are limited, he only sees one 
side of the problem, and seems to 
have no regard for the way some 
people would be financially disad¬ 
vantaged. We have shown our good 
faith, now its up to him. As of Sep¬ 
tember 22nd, 1989 we are still wait¬ 
ing. 

The two South Plant Reps., Scott 
Turner, Bob Allen and I have also 
been working on an overtime agree¬ 
ment for Aluminum-Rad and Tri- 
Link. We had a situation arise there 
several weeks ago when all the Tool 
& Die Makers refused to work a 
week-end. This really got the Com¬ 
pany’s attention. 

They immediately called a meet¬ 
ing (with Labour Relations present) 
and accused us of igniting an illegal 
work stoppage! It seems that if we 
only work five days a week it’s 
against the law!! Do you see how 
vital it is for trades to work over¬ 


The 

By ART KIMBLE 
Committeeman, Zone 47 
Plant 2 Chassis 

GOOD NEWS 

Overtime has been started in 
Plant #2, and this means our vehi¬ 
cles are selling, either that or we’re 
a long way behind in production. 
Still it means more money for the 
work force in Plant #2. 

Still under Good News, the Gov¬ 
ernment Health and Safety Inspec¬ 
tors ruled in the Union’s favour in 
the Section 23 or old Bill 70, when 
Supervisor, Peel, wouldn’t listen to 
their complaints about working con¬ 
ditions which were dangerous to 
their health. 

Area Manager, Rick Nicholls, 
went haywire and wanted to disci¬ 
pline everyone in sight. 

After suspending Brother Barbutt 
for one (1) week, I requested Don 
Whalen to call in Plant Chairman, 
Tommy Hoar, and after some dis¬ 
cussion with Doug Greentree, no 
one else was disciplined. Why Gary 
Dalby never stepped in to tell Rick 
Nicholls he was wrong, only God 
knows, or maybe Dalby didn’t know. 

To make a long story short. 
Brother Garbutt received a full 
week’s pay, and the discipline re¬ 
moved from his record. 

I would like to thank all the work¬ 
ers involved, who stood up for their 
rights in this matter, against the 
Company .scare tactics. 


By MALCOLM SLATER 
District 12 Committeeperson 


time? And yet the Company con¬ 
stantly use it as a weapon against 
us. I would at this time like to thank 
the Tool & Die Makers for their 
solidarity. Support like this wlil ben¬ 
efit us all in the future. 

The 1990 Negotiations are fast 
approching and our demands will 
soon be getting formulated ready to 
be made into official resolutions. 
This is an area that the Skilled 
Trades Council have been working 
on since the last ratification meet¬ 
ing. 

I think we all agree that Skilled 
Trades got the shaft at the last nego¬ 
tiations so much so that Bob White 
didn’t have the jam to stay and face 
us at the Skilled Trades Ratification 
meeting. I don’t think he will try that 
again! There will be sheets coming 
out for you to indicate what you 
would like negotiated for Trades. 
Take the time to fill them out. But 
don’t think we have been idle in this 
regard. 

We know what is important to 
Trades. Wages! In my view there is 
nothing more important at any set 
of negotiations, of course we have 
other concerns but wages are #1. 
Brian King the Skilled Trades Chair¬ 
person and President of the Skilled 
Trades Council has written a resolu¬ 
tion on wages which was printed in 
the May issue of the Canadian 
Skilled Trades News. It has excellent 
language and has been adopted by 
the Canadian Skilled Trades Coun- 
cil/C.A.W. 

There are other resolutions on 
Autonomy, Apprentices, and Wage 
Iniquities that have also been writ¬ 
ten and adopted. But your views and 
comments are always welcome, just 
don’t think we have left it till now 


to start working toward the negotia¬ 
tions. 

There was a meeting of the Intra- 
Corporation Council on Wednesday, 
September 13th. This Council meets 
every three months and is attended 
by the Shop Committees and other 
Union officials from every local. It 
usually lasts three or four days and 
is held at a different location each 
time. This time it was held at the 
Holiday Inn, Oshawa. There was a 
motion on the floor to increase the 
Skilled Trade Representation on the 
Master Bargaining Committee from 
three to five, and to include the 
Skilled Trades Chairperson from 
Oshawa. 

After a little back room poli¬ 
ticking, the motion was amended to 
just read the Skilled Trades Repre¬ 
sentation is to be increased from 
three to five. The extra two members 
are to be elected at the next meeting 
in December. This still does not ad¬ 
dress the fact that the Skilled Trades 
Chairperson is the only Chairperson 
NOT on the Master Committee by 
virtue of the position. All the Pro¬ 
duction Chairperson are there auto¬ 
matically!! 

BUILDING 59 

The Company have informed the 
Union that Building 59 will be get¬ 
ting out of the Brake Pedal business. 
They are hopeful that they will be 
able to relocate in the North Stamp¬ 
ing Plant in Building 56 & 53, but 
do not intend to take all of the Tool 
& Die Makers with the work so of 
course more discussions will be tak¬ 
ing place. This move is a direct re¬ 
sult of the way the Company have 
restructured their business. 

Building 59 is aligned with A.C. 
Rochester who are primary con- 


Way I See It 


DRIVERS 69B 

For the O.K. drivers, I was in¬ 
formed by Area Manager, Dave 
Sharp, 2 drivers or maybe more, 
would be put in as soon as the new 
protective clothing booth is in oper¬ 
ation. Also new washrooms, Brad¬ 
ley basins are also being put in as 
well as a microwave oven. I am also 
going to try and negotiate a larger 
fridge. 

GRIEVANCES 

I have sure filed a few, as I believe 
if you don’t file you can’t collect. 

Here are some the brothers and 
sisters have collected on: Grievance 
#A-43429 — 13 hours @ time and 
one-half; Grievance #A-43194 — 1 
hour @ time and one-half; Griev¬ 
ance #A-43583 — 8 hours @ time 
and one-half; Grievance #A-14472 
— 2 hours @ time and one-half; 
Grievance #A-43443 — 12 hours @ 
time and one-half; Grievance #A- 
43438 — 2 hours @ time and one- 
half; Grievance #A-43453 — 2 
hours @ time and one-half. 


Anyone who has filed a grievance 
and doesn’t know where it is, just 
get hold of me or District Commit¬ 
teeman, Whalen in the plant, and 
you will be told where your griev¬ 
ance is. 

SWEEPERS 

Grievances have been filed 
against Spray Booth Cleaners doing 
Tack Ragging and I understand the 
whole Shop Committee supports 
our position, so I hope these griev¬ 
ances should soon be resolved in our 
favour. I thank Car Plant Chairman, 
Ken Sutherland, for this informa¬ 
tion. 

It did my heart good the other day, 
when one of the members of man¬ 
agement told me the plant is the 
cleanest now, that it ever has been. 
Being an old floor mechanic myself, 
I know the long painful hours a 
sweeper works to keep the place 
clean. 

Until next time — thats the way 
I see it! 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 — 579-1951 



SAMKO SALES TOY and GIFT WAREHOUSE 

1989 MEMBERSHIP CARD (ADMITS 2) 

OPEN FROM SEPTEMBER 28TH TO DECEMBER 23RD 
THE FOLLOWING HOURS 

THURSDAY9 am - 9 pm Doors Close 8:30 pm 
FRIDAY 9 am - 9 pm Doors Close 8:30 pm 
SATURDAY9 am - 6 pm Doors Close 5:30 pm 

( CLOSED 

v SUNDAY, MONDAY, TUESDAY, WEDNESDAY J 

ABSOLUTELY NO INFANTS OR CHILDREN 
CASH • VISA • MASTERCHARGE 
NO CHEQUES • ALL SALES FINAL 


ADDRESS 

1230 

QUEEN ST. W. 
(NEAR DUFFERIN) 


CLOSED 

SUNDAY 

MONDAY 

TUESDAY 

WEDNESDAY 



L STORE ENTRANCE 
ONE BLOCK NORTH 
AT 11 PEEL AVE. 
TORONTO M6J 1M3 

(TURN NORTH ON 
GLADSTONE AVE.) 



QLEF.NS1 W 


PHONE: 532-1114 


Name of Firm or Association 


Signature 


cemed with fuel related products. So 
if an unrelated product gets in 
trouble they can just ditch it with no 
thought for the impact on the work 
force. In fact if the move takes place 
it will all have to be done by January 
1990. 

The Company are hopeful of 
finding replacement work to fill the 
vacated floor space because the gas 
tank line will now have to assume 
all of the fixed costs burden of 
Building 59. We were also informed 
that there are Companies in the 
States that produce the same gas 
tank as us, and they are running at 
half capacity. Our fate is always at 
the hands of our American Masters! 
All this is typical of General Motors 
Management by Stress concept. 
What in effect they are saying is if 
we do not agree to reduce the 
amount of Tradesmen on the Brake 
Pedal Line then they will move the 
job to the States. 


The management in the North 
Plant are at last facing up to the 
problem of the lack of Tool &- Die 
Designers and they are doing it by 
giving people on the floor the oppor¬ 
tunity to apply for the positions. 
This has long been a Union position. 
At this moment the posting is only 
in the North Plant. However it is the 
Unions position that these jobs 
should be posted Plant wide and that 
any Tool & Die Maker who desires 
to apply should be allowed to. 

There was never any agreement 
with myself or Management as to 
the prerequisites os the job and I 
believe any Tool & Die Maker 
should be allowed to apply whatever 
his qualifications are. The Company 
have also approached the Union 
about the feasibility of a straight ap¬ 
prenticeship, in Tool & Die Design, 
sometime in the future. So as you 
can see we are making significant 
progress in this area. 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 

PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 

This program is also available to retirees 
and their spouses. 


S & A FORMS 

Anyone requiring Sick and Accident forms on or after Decem¬ 
ber 1st, 1988, must phone Metropolitan Insurance in Ottawa. 
Forms will be mailed to you at home. You cannot pick up S&A 
forms at the S&A Benefit Counter in the South Main Office 
as of December 1st, 1988. 

FOR S&A FORMS PHONE TOLL FREE 
1-800-267-9636 OR 

If you are in Area Code 519, use 1 -800-267-8536. S&A Forms 
should be returned to Metropolitan via regular mail using the 
envelope provided or envelopes may be sent by inplant mail to 
the Benefit Office to be sent to Ottawa by Daily Courier Service. 

Mike Leveque, Insurance Representative 
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Apprentice Committee 

Report 


Notice of Election 
Lear Siegler Unit 
for OFL Delegates 

Two (2) To Be Elected 

All members in good standing working within the Lear 
Siegler Unit stand nominated, and have from Monday, 
October 2,1989 until 10:00 a.m., Wednesday, October 18, 
1989, to declare by written notice on cards available at your 
In-Plant Union Office or at the CAW Hall, 44 Bond St. East, 
Oshawa, their intention to stand for the above positions. 

If an election is necessary, it will be held on Thursday, 
October 26,1989. 

Times Of Voting 

In-Plant 6:00 a.m. to 7:10 a.m. 

11:55 a.m. to 12:30 
3:15 to 4:00 p.m. 

(Night Shift) 5:00 p.m. top 6:10 p.m. 

10:55 p.m. to 11:30 p.m. 

2:15 a.m. to completion of shift 

Union Hall 6:00 a.m. to 10:00 p.m. on 
Thursday, October 26, 1989. 
sixteen (16) hours continuous 

Brian Sliter, Chairperson 
Bill Hart, Vice-Chairperson 
Election Committee 
Local 222 CAW 


Struggle for Democracy 


By JACK McEACHERN 
RICK McMULLAN 

We would like to take this oppor¬ 
tunity to congratulate the 58 new 
apprentices who began the program 
on August 21st. Of these 58 appren¬ 
tices, the 12 Tool and Die and 1 Pat¬ 
ternmaker began in the Tool and Die 
Apprentice Training Centre in the 
Fab Plant. 

The 22 Machine Repair Apprenti¬ 
ces began in the new Machine Re¬ 
pair/Millwright Training Centre in 
the south east en of the Parts Build¬ 
ing. This training area has been a 
long time goal of the Apprentice 
Committees since Don Bain and A1 
Madden’s proposal back in June of 
1986. 

We were finally able to convince 
the Company of the need for this 
area which was completed in early 
August. We would like to thank A1 
Salmon, Jim Mailer and Ed Dwyer 
for the hard work required to have 
the area set up by the deadline. 

PRE-EXAM COURSES 

A pre-exam refresher course will 
be available through Durham Col¬ 
lege for Construction and Mainte¬ 
nance Electricians on a shift basis if 
there are enough people interested. 


This course would also be beneficial 
for anybody writing their Industrial 
Electrician license considering the 
amount of electrical code on the 
exam. 

We advertised for this in late Au¬ 
gust but had very little response. The 
college requires twenty people per 
course (or shift) to justify running 
them and will begin these courses 
in November if the numbers warrant 
it. To register for the course, call 
Durham College at 683-5241. 

The next pre-exam course we 
have running is for Steamfitters and 
will begin on September 30 at Dur¬ 
ham College. The first class begins 
on a Saturday but from then on the 
students will determine what partic¬ 
ular days they want to attend the 
course. To register for the course, 
call Durham College at 576-0210, 
ext. 300. 

The third pre-exam course run¬ 
ning is for Industrial Maintenance 
Mechanic/Millwright on Saturdays 
but it is only a review of a book 
available at the college book store 
entitled “Millwright Manual of In¬ 
struction” (product of British Col¬ 
umbia) which if purchased and 
studied thoroughly would be of 
equal value. 


FOURTH YEAR COURSES 

Fourth year courses for electrical 
apprentices have just begun as of 
September 18, 1989 and these in¬ 
clude PLC230, PLC3, Robotics and 
Digital Linear, all of which are 40 
hours in length. All fourth year elec¬ 
trical apprentices will be receiving 
by mail a schedule of when they are 
to attend these particular courses 
and also location of them. 

This year for the first time, there 
will also be fourth year courses for 
machine repair, millwrights and 
steamfitters. The courses involved 
are pneumatics, hydraulics, and 
power transmission and will all be 
forty hours in length with a starting 
date of January 1990. 

Lastly the 4th Annual “Don Bain 
Memorial” golf tournament will be 
held on October 14th at the Airport 
Golf Course with an 8:30 a.m. shot 
gun start. There are 72 golfers re¬ 
quired for the shotgun start format. 
If you are interested in playing in 
this tournament, call us as soon as 
possible as there are only a few 
openings remaining. 

Jack McEachem 3976 or Pager 
1-553-6958, Rick McMullan 3977 
or Pager 1-552-1444. 


By LARRY O’CONNOR 

In the continued struggle for de¬ 
mocracy, we as trade unionists don’t 
always respond to the cries for help. 
Around the world people struggle 
for what we take for granted. We 
need to keep the lines of communi¬ 
cation open, if we want to see a re¬ 
flection QtDur democracy shared 
around the globe. 

In this newspaper, I have talked 
about “The need for a Tax Revolt.” 
In many countries around the globe 
I would likely have been jailed, if 
not executed. This is a right we have 
that is all too often taken for granted. 
If we want to appreciate some of our 
Rights all we need to do is watch 
the evening news. All around the 
world, people are persecuted, 
harassed, jailed and killed, as the 
students in China. 

The road to democracy is paved 
with the blood and determination of 
all that have fought and died for it. 
The blood-bath that we saw at Tia¬ 
nanmen Square in Beijing, China, 
was more than history in the mak¬ 
ing; it was part of their struggle for 
democracy. The students did not die 
in vain, if their dreams are realized 
by their fellow countrymen in the 
future. The future of any country are 
its youth, and to suppress their de¬ 
sires will never eliminate the ideals 
they are fighting for. 

Many Canadians fought and died 
in wars to maintain our freedoms 
and that of our fellow man. We can 
continue to help people in countries 


NOTICE 

October Meeting 
October 16th, 1989 
1:00 p.m. 

Notice of By-Laws Change 
Notice of Elections 
for Two (2) 

for Ontario Federation 
of Labour - Toronto 
November 20th - 24th, 1989 
Frank Locke 
Chairperson 
Local 222 Retirees 


that are suppressed, but only if we 
voice our opinion as often as possi¬ 
ble. Too often I hear people say that 
we Canadians should take care of 
ourselves and forget about the prob¬ 
lems abroad. To turn our back on the 
struggles that are taking place in the 
world today, would be the same as 
turning our back on the Canadian 
soldiers that died for us. 

In Poland, the struggle for de¬ 
mocracy began in the ship yards of 
Gdansk. Lech Walesa and the Soli¬ 
darity Movement has matured in the 
last nine years. In their recent elec¬ 
tion, they received 80% of the vote, 
even though they will only be given 
one-third of the seats in their new 
government. With history on the 
peoples’ side a re-structuring is tak¬ 
ing place in Poland without any 
more bloodshed. Any true reform 
movement that is needed to create 
change in a society must start in the 
will of the people. From the peasant 
beginnings of any nation to the eco¬ 
nomic structure that’s needed for a 
country to survive today, the will of 
the people must be harnessed. 

In recent weeks we have watched 
thousands flee East Germany. This 
mass exodus was made possible 
when Hungary opened its border to 
allow E. Germans to pass to W. Ger¬ 
many through Austria. When they 
arrived in West Germany, they re¬ 
ceive a passport and $125 to help 
them. Many fled with only the 
clothes on their backs and must rely 
on the Red Cross for used clothing. 
Many have found job offers waiting 
them and many more are hoping to 
move on to other countries. It’s sad 
to see so many people turn their 
back on their homeland and family, 
but a life- time of servitude is not 
really living. 

There are many countries in the 
world today that suffer under the 
rule of a corrupt, mis-managed gov¬ 
ernment. Countries that unless they 
give the people more freedom, will 
suffer mass exodus or political up¬ 
heaval. Today there is political un¬ 
rest in all comers of the globe. To 
allow our government and major 
corporations to do business in these 
third world countries, we sanction 
the tyranny that so many people suf¬ 
fer. The struggle for democracy will 
continue; at a price. 


Skilled Trades Report 


By JOHN GRILLS, 
Committeeman 
District 12, Zone 39 

- LINES OF 

DEMARCATION 

Our Union must protect estab¬ 
lished trades by resisting all efforts 
to blur trades lines and merge basic 
trades. Where basic trades classifica¬ 
tions have been 
combined, the 
work should be 
properly re¬ 
turned to the re¬ 
spective basic 
trades classifica¬ 
tions. When 
lines of demar¬ 
cation are vio¬ 
lated, call for 
your Zone 
Committeeman. It is our only re¬ 
course. Management’s right to as¬ 
sign employees should not be used 
to violate the recognized and estab¬ 
lished lines of demarcation! There 



should be language more explicit 
for the Skilled Trades. 

AREA MANAGEMENT 
Area Management has been crea¬ 
ting a lot of unrest on the shop floor. 
The Union will not let Area Man¬ 
agement play with the overtime or 
training. 

Remember, if you have a prob¬ 
lem, see your Supervisor, then call 
your Committeeman. 

TOOL REPLACEMENT 
AND ALLOWANCE 
It is important to continue our 
program for tool purchase, tool re¬ 
placement, loss or depreciation 
allowance. I think the Company 
should provide our Skilled 
TVadesmen/Women with a full value 
tool insurance and replacement pro¬ 
gram. This would protect against 
stolen tools and conversion to met¬ 
ric coverage. 


Retirees News and Views 


By MAY PARTRIDGE 
Publicity Chairperson 

I drove to Toronto on Thursday, 
September 14, 1989, to join the pic¬ 
ket lien at McDonnell-Douglas or 
Boeing as it is called now. Local 
199 had a bus¬ 
load and 

everyone on 
their bus was 
given a box 
lunch. There 
were delegates 
from five locals 
there to walk 
with the retirees 
of Local 1967. 

These retirees 
got a lump sum payment last time 
around. Boeing is an American firm 
and in the U.S., when you retire, 
you’re forgotten. The first lunch 
shift from the factory came out and 
joined the picketers from 11:45 a.m. 
until 12:15 p.m. The second shift 
joined us at 12:15 p.m. to 12:45 
p.m. There were over 100 retirees 



and wives out. Bob Nickerson was 
there also. 

The rally finished around one 
o’clock and I was invited back to 
1967 Hall for lunch. The Executive 
of the Local provided all kinds of 
sandwiches and coffee. Thursday 
afternoon was the 1967 Retirees 
Membership Meeting. I met a lot of 
brothers and sisters I’ve seen at the 
Conference in Fort Elgin. I was glad 
I went. 

Did you know if you buy four 
new tires for your car, you pay an 
additional five dollars tax over the 
eight percent on each tire? Then you 
pay a disposal fee! This is to take 
the old tires to a disposal unit to help 
the environment. This disposal fee 
is also charged on your old battery 
when you buy a new one. This is 
something the government forgot to 
tell us. I’m all for cleaning up the 
environment, but I pass auto wreck¬ 
ers with hundred of tires stacked up. 
When will they start to pay? 

Till later! 


SPECIAL INSERTS 
FOR SAFETY BOOTS 

Recently I have been asked ques¬ 
tions regarding the procedure for 
handling the payment of special or^ 
thotic inserts required for safety 
boots. 

The following is the procedure: 

1. Employee will present a note 
from a “Foot Specialist” indicating 
the employee requires special in¬ 
serts for medical reasons. Supervi¬ 
sor will irtitial. 

2. Employee will then proceed to 
the source for the inserts. 

3. Employee will pay for the inserts 
and present a “paid” receipt to his 
Supervisor. 

4. The Supervisor will arrange to 
have a “Special Remittance” made 
up to pay for 50% of the receipt to¬ 
tal. 

5. Send completed and approved 
Special Remittance to Fab Finan¬ 
cial. 

Inserts will be provided a maxi¬ 
mum of once per year. This proce¬ 
dure applies only to those 
employees who are on the 100% 
company-paid safety shoe program. 

WEEKEND LABOUR 
EDUCATION SEMINAR 
The Education Seminar will be 
held at our Union Hall on October 
28-29, 1989. Registration is from 
8:15 a.m. to 8:45 a.m. on Saturday, 
October 28, 1989, and will adjourn 
at 12:30 p.m. on Sunday afternoon, 
October 29, 1989. Lunch will be 
provided free to all participants on 
Saturday. There are 7 workshops: 
1. Pre-Retirement, 2. Commit- 
teeperson Training, 3. Human Right, 
4. Unemployment Insurance, 5. 
Changing Work Practices, 6. Pay 
Equity, 7. Labour Law. 

Your participation will be appre¬ 
ciated. (See page 2) 
















10 OSHAWORKER / OCTOBER 5, 1989 


First Vice-President Report 


By JIM NIMIGON 

A few years back a phrase was intro¬ 
duced to Oshawa know as “Team 
Concept.” After a careful study of 
this new idea a campaign against 
team Concept 
was spear¬ 
headed by Un¬ 
ion Reps, such 
as Frank Taylor 
and Dan Kewley 
because of the 
fact this pro¬ 
gram was not in 
the best interest 
of our members. 
The opposition 
by the membership toward Team 
Concept was so strong that his 
phrase became a four letter word for 
GM. 

SAME IDEA — 
DIFFERENT NAME 

There are several terms now used 
for the Team Concept idea such as 
Quality Network, Quality of Work 
Life, Canadian Quality Process, 
etc., but they all head in the same 
direction. We as a Union are already 
on record of being in total support 
of quality and there should be no 
doubt in anyone’s mind of this fact. 
There is no question that our combi¬ 
nation of Skilled Trades and Produc¬ 
tion people in Oshawa are ready and 
able to produce the highest qualitay 
vehicles in the world without anyone 
trying to control our minds. 

CLOSER TO HOME 

With a couple of new units join¬ 
ing our Local along with several sets 
of negotiations ongoing, president 
John Sinclair has been kept ex¬ 
tremely busy, therefore I have been 
spending a fair amount of time in 
the Presidents Office. 

I returned to my old job in the 
plant September 18th, to find our 
little group in the Parts building are 


being put through changes. There 
are now “Business Meetings” 
which have 3 rules: 

1) Attendance is mandatory. 

2) No gripes or complaints will be 
heard. 

3) No Union or contractual issues 
can be heard. 

I can assure the Company they 
will have no trouble from me on 
items 2 or 3 because I will fight #1 
through to arbitration if necessary. I 
will not be attending. 

I was left a copy of the minutes 
of the “Business Meeting” held in 
my absence on September 13th, and 
one item really hit home with me, 
it asked “is NWG (Natural Work 
Group) and Business Meeting bet¬ 
ter than Calhoun method.” 

This one statement proved to me 
how far off track this BS is taking 
us. Doug Calhoun is the former Su¬ 
perintendent for the SP Con¬ 
struction Trades, and although he 
could be an ignorant SOB at the best 
of times, you could respect him for 
a couple of qualities. I feel we seem 
to be moving away from; Calhoun 
made sure his people were taken 
care of (fully utilized) before any 
outside contractor even knew GM’s 
address (take a look at how our jobs 
are being farmed out today in both 
trades and production). He also had 
a “Were better than anyone” atti¬ 
tude which is so different from what 
is going on today when we are being 
taught our historic attitudes towards 
our jobs has been all wrong, and we 
must look outside our own Country 
to another culture, another society, 
and bring their historic attitudes into 
our country and our work place. 


PEER PRESSURE 
On our bulletin board there is now 
a computer printout with the name of 
everyone in our group along with 


the YTD (year-to-date) attendance 
by code: 

01) Unauthorized 04) Personal 
02) Late 06) Authorized 

03) Sick 09) Compensation 

I have contacted our Plant Chair¬ 
person, Tom Hoar about raising this 
with upper Management because we 
feel this is a violation of an employ¬ 
ees personal information. We al¬ 
ready must notify the Company of 
the reason we are unable to make it 
to work, we don’t need the Company 
to notify the other 17,000 employees 
that we are absent. 

Oshawa District Council Dele¬ 
gates along with our Plant Chairper¬ 
son and the 4 Area Chairperson will 
be heading to Port Elgin, September 
29th, 1989 to have a full discussion 
on Team Concept, QWL, etc., so 
there should be plenty of articles in 
the next Oshaworker on this subject. 

Retirees 9 

Activities 

1989-1990 

Friday, October 13th, 1989 
Halloween Dance 
Dress Optional 

8:00 p.m. to 12:00 a.m. 

Friday, November 24th, 1989 
Dance 

Friday, December 15, 1989 
Xmas Dance 
At the Union Hall 
Friday, January 26th, 1990 
Dance 

Friday, June 12th, 1990 
Retirees’ Picnic 

more information to follow. 

Progressive Euchre 
Tuesdays 

1:00 p.m. to 3:00 p.m. 

Main Hall 



Zone 34 


By HARVEY ROSS 
Committeeperson 

I’d like to take this opportunity to 
welcome everyone back from holi¬ 
days and give an update on what has 
been happening. All the brothers 
and sisters who 
were in Dept. 8 
or 50 for the 
summer have re¬ 
turned to pro¬ 
duction and are 
probably still 
adjusting to the 
line again. 

There have 
been a few 
transfers hon¬ 
oured to the Car Plant and South 
Stamping but as usual there are a lot 
more people desirous of transferring 
than there are openings. We have 
had some complications due to 
brothers or sisters transferring out 
and subsequently being sent back 
due to problems with their new job 
assignments. 

When you transfer out, your job 
is filled by the highest seniority per¬ 


CAW 

Auxiliary 27 
Bowling 
League 

“Night of Cards” 

to be held on 

Tuesday, October 24th, 1989 
at the Local 222, CAW 
44 Bond Street East, Oshawa 
8:00 p.m. 

$3.00 per ticket 

available at door 
Lunch will be served. 


son who puts in for it under our job 
posting agreement. Before you fill 
out a transfer, remember if you are 
sent back you DO NOT GET 
YOUR OLD JOB BACK unless 
nobody else has put in for it. 

In the last few weeks the boy 
wonder “Rob Thom” had a per diem 
contest on the hardware. The per 
diem creating the most problems, 
squealing on the most hourly rates 
and generally being the biggest jerk, 
would stay. It looks like the ex-union 
rep. from the Car Plant, Don Legere 
won, as the other guy is no longer 
per diem. 

As most of you know those 2 met 
everyday with their coach, Barry 
Prentice, who trained them in un¬ 
derhanded tricks, cheap shots, and 
the art of effective lying. Perhaps 
now that the contest is over I can 
spend more time in the rest of the 
zone and less time in groups 10, 11 
and 12. 

On Saturday, September 23rd, 
1989,1 dealt with the dirtiest, cheap 
shot piece of discipline which I have 
ever heard any member of manage¬ 
ment pulling. The day before one of 
our brothers asked his Q.T. if he 
could go move his car as he was 
illegally parked. He asked the Q.T. 
because his supervisor was no 
where to be found. He also got per¬ 
mission from the security guard on 
his way out. Rob Thom is a known 
head hunter “he’s the same bird who 
stood at a guys bench at lunch time 
with a stop watch to catch him com¬ 
ing back a couple of seconds late 
because he didn’t like him.” Thom 
ended up eating that discipline and 
hopefully by the time you read this 
he’ll have been forced to eat this one 
too. 

Remember, if you have a problem 
or a question, put in a call because 

as long as we arc saddled with the 

likes of Rob Thom, I’ll probably be 
too busy to get around to see you 
unless you have a call in. 




The early fall trap shoot, held 
Sunday, September 18th, 1989, at 
the Newcastle property with your 
conservation club, The Union Rod 
and Gun Club as your host, was a 
great success thanks to Dean and 
his committee. 

The weather was perfect, clear 
and a gentle breeze blowing, the 
scores were better than average. The 
Lewis System was used in scoring 
and this was one of the largest 
shoots held in recent years. 

In class (A), E. Cook was first 
with 49 out of 50 broken birds, for 
this fine score Ed. received a trophy 
and a prize plus he won the longest 
consecutive run of 34 straight. 

Bert Coveyduck was 2nd and his 
prize of a shell carrying bag was 
appreciated, he missed 2 clay birds. 

Al. Trotter he missed 3 clay birds 
and was 3rd. in class (A). Al. has 
won this shoot before but not on this 
day. His shooting glasses for a prize 
will help when shooting on bright 
days. There were six other shooters 
who finished in class (A), because 
of the Lewis System used in scor¬ 
ing, they did not win. Cecil Dregas 
was winner of class (B) with 43 
broken clay birds and his trophy and 
prize was a cherished item. Kemp 
Smith also broke 43 clay birds but 
his consecutive run of broken birds 
was not as long as the birds Cecil 
broke. 


Rod and Gun Club 

By ROY FLEMING 


Bill Bryan was 3rd in class (B) 
with 40 broken birds. Bill had a new 
stock replaced on his old shot gun 
and he mentioned when he gets use 
to this stock, he will be shooting in 
class (A). 

I was very fortunate to win class 
(C) with 36 broken birds. My trophy 
and prize will adorn my mantel 
shelf. Forty five years ago or better, 
I won class (B) with the same score, 
so trap shooters must be getting bet¬ 
ter and better. Derek Scrimshaw was 
2nd in class (C). Joe said, with a 
little more practice and a few days 
of duck hunting he will be shooting 
in class (A). 

The open was won by Albert 
Marekal with 25 out of 25 broken 
clay birds, not a miss, he took home 
a trophy and a prize. Bert Covey¬ 
duck was 2nd, he missed a bird and 
smiled as he received his prize. Bill 
Bryans was 3rd and his prize plus 
he won my fishing knife from me, 
on a bet, he missed two (2) birds. 

You probably noticed the names 
of some of the trap shooters who 
usually win a prize, were not in the 
win column. 

The Lewis System when used in 
scoring is very fair, although every 
shooter competes against each other. 
The most skilful against the novice. 
There is no handicap. 

The number of shooters is div¬ 
ided into 3 categories. Example if 
there were 26 shooters, the top 9 


would be in class (A), the next 9 in 
class (B) and the remaining 9 in 
class (C). So 1,2, 3 in class (A) wins 
a prize, 4 to 9 are in class (A) but 
do not win a prize. 

The longest or shortest consecu¬ 
tive run, can change a position, al¬ 
though the number of broken birds 
is the same. If you do not understand 
this scoring, come on out to the 
Newcastle property any Sunday 
morning 10:00 a.m. until all trap 
shooters are finished, which gener¬ 
ally takes a couple of hours. 

The next big trap shoot will be a 
turkey shoot, a couple weeks before 
Christmas, watch for throw away 
sheet. The Lewis System will again 
be used in scoring. 

The executive you elect each year 
runs the operation of your conserva¬ 
tion club. So it is very important that 
members who are interested to stand 
for a position. Lot of work with no 
pay, but a great opportunity to help 
your conservation friends. If inter¬ 
ested call me 728-8831.1 can fill you 
in on the duties of any position of 
the executive you wish to stand for. 
We have a lot of dedicated people 
who are getting a little older every 
year so where are those young peo¬ 
ple? 

We have tentatively set Thursday, 
February 15th, 1990, as the next 
Conservation Show at the old Union 
Hall, 44 Bond St. or maybe the new 
hall, watch for throw away sheet. 


The stinging nettle, that dreadful 
plant that grows in the damp parts 
of the woods generally near the edge 
of the woods where some sunlight 
penetrates the earth. This nettle 
looks something like a tall slender 
thistle that turns a light brown from 
the green plant of summer. The net¬ 
tle will penetrate your clothes, into 
your body, especially your legs. If 
your clothes are tight and a little 
damp, there is little you can do to 
prevent the itch, except to keep 
away from that weed. I have heard 
of hunters who get into this stinging 
nettle, who had to use mud on their 
body to stop the itch. If your dog 
gets this nettle in his eyes it will 
suffer much distress and a creek or 
pond seems to be the only place a 
dog can get relief. 

Toad stools, you know this mush¬ 
room that grows on the bark of tree 
stumps and can be very small or a 
platform of some 6 to 8 inches in 
growth from the tree and is some¬ 
time 3 to 4 inches thick. I do not 
know why they call them toad 
stools. I have never seen a toad sit¬ 
ting on one. Every late summer and 
through out the fall and winter, when 
the growth of the toad stool turn 
brown and hardens like a chip. My 
dog will rip these toad stools from 
the stumps and chew on them. I do 
not know why, for there must be a 
particular taste my dog likes. 


There are many mushrooms that 
grow in the early fall, when the 
rains come. Some are delicious to 
eat and easy to tell their names, 
others leave alone. Puff balls that 
are white and look like a soft ball 
or football are delicious eating when 
fried in butter. I am not going to 
pretend to know the good eating 
mushrooms, from the bad, but if you 
wish to read a book on the subject, 
might I suggest the book, The how 
and why of mushrooms, ferns and 
mosses. As you read this book there 
are so many things we can find in 
the woods to eat. In the last issue of 
the paper I mentioned E.J. Dillon, 
RR#6, Bowmanville, who works in 
the south plant was the winner of 
the Motor Boat and Trailer. A worthy 
recipient. 

Fish, there are so many different 
species, to be caught at this time of 
year and I hope you are taking the 
opportunity to do so. The fish entry 
forms, the trustees are waiting to re¬ 
ceive have been very disappointing 
for they have no entries in some of 
the classes. One of those trophies 
would look good on your mantel 
shelf. 

The wild high bush cranberries 
are very abundant this season, so 
that is generally a sign of a very cold 
winter. I finally found a recipe for 
high bush cranberry jam and we are 
going to try it. 
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